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Conepxkanue

HanmenoBanne JUCITMITIINHBI

[lepeueHs MIaHUPYEMBIX PE3YyIbTATOB OCBOEHHUS 00pa30BaTeNIbHOI MPOrpaMMsbl (IepedeHb
KOMIIETEHIINI) C YKa3aHHEeM HUHIUKATOPOB UX JOCTUKEHHSI U TUIAHUPYEMBIX PE3yJIbTaTOB

O6y‘leHI/IH 10 JUCHHUIIIINHE

MecTo AMCUMILTUHBL B CTPYKType 00pa3oBaTelbHON MporpaMmbl

O0BeM JUCHHUINIMHBI B 3a4€THBIX €IMHHUIIAX U B aKaACMHYCCKHUX YacaX C BbIACICHUEM o0beMa

ayJIUTOPHOM U CAaMOCTOSTENILHOM pabOThl 00YYaIOIIUXCS

Conep;xaHI/Ie JAUCHUIIIMHBI, CTPYKTYPUPOBAHHOC 110 TEMaM AWCHHUILIMHBI C YKa3aHUEM UX

00beMOB (B aKaJIEMHUYECKHX Yacax) U BUIOB yUCOHBIX 3aHATHI

5.1.Conepxanue JUCHUILIUHBI

5.2. Y4eOHO—TeEMAaTUYECKUH TUIaH

5.3. Conepxanue CEMUHAPOB, MPAKTUYECKUX 3aHATUM

HepequL y‘Ie6HO-MeTOI[I/I‘leCKOl"O obecrieyeHus JUI CaMOCTOATEIbHON pa6OTLI

00y4aromuxcs Mo AUCHUTIINHE

6.1. HepequL BOIIPOCOB, OTBOAMMBIX Ha CAMOCTOATCIIbHOC OCBOCHHUC NUCLUILIIMHBI, (bOpMLI

BHeayI[HTOpHOﬁ CaMOCTOSITEIbHOM pa6OTLI

6.2. Ilepeuenpb BONPOCOB, 3aAaHUH, TEM JIJIsl TOJATOTOBKHU K TEKYIIEMY KOHTPOJIIO

q)OH[[ OLCHOYHBIX CPCACTB JIA MMPOBCACHUA HpOMC)KYTO‘IHOf/'I arrecranuu 06yqa}omnxcs[ 10

JUCHUITIINHE

[lepeueHb OCHOBHOM U JOMOJHUTENBHON yueOHOM TUTepaTyphl, HEOOXOIUMON /ISl OCBOCHHUS

JUCHUITIINHBI

[TepeueHs pecypcoB HHPOPMAITMOHHO-TEIEKOMMYHHUKAIIMOHHOM ceTu «IHTepHEeTY,

HCO6XO,I[I/IMHX 11 OCBOCHUSA JUCHUITIINHBI

10.

MGTOIII/ILIGCKI/IG YKazaHus O 06yqa}onmxc;1 10 OCBOCHHIO AU CHUIIITHMHBI

11.

[TepeueHs MHPOPMATMOHHBIX TEXHOJIOTHH, UCIIOJIB3YEMBIX MPU OCYILIECTBICHUN
00pa30BaTENLHOrO MpoIiecca 10 AUCHUILINHE, BKIK0Yas IIepeYeHb HEOOXOJUMOr0
IPOrpaMMHOTr0 oOecreueHus: 1 UH(POPMAaIIMOHHBIX CIIPABOYHBIX CUCTEM (IIPH

HEOOXOIUMOCTH).

12.

Ornrcanne MaTepruaIbHO-TEXHUYECKON 0a3bl, HEOOXOIUMOM JJISI OCYIIEeCTBICHUS

00pa3oBaTeNIbHOTO MpOoIecca MO JUCIUILTHHE




1. HaumeHoBaHue AUCHUIIJINHBI

«ITHOCTpaHHBIN SI3BIK»

2. Ilepeuyensb

IJIAHUPYeMbIX

pe3yJabTaToB

0CBOCHHMS 00pa3oBaTe/JbHOM

nporpaMmbl (MepeyeHb KOMIIETEHIUH) € YKa3aHHEM MWHIMKATOPOB HX
JOCTHKEHHS M IUVIAHUPYEMbIX Pe3yJIbTATOB 00y4eHHs MO JUCUMUILINHE.

MPUMEHSITh 3HAHHS
HHOCTPAHHOTO
sI3bIKA HA YPOBHE,
IIOCTATOYHOM JIJIS
MEKITHYHOCTHOTO
oOuIeHus1, yueOHOU
"
podeccuoHaIbHOM

JACATCIIBHOCTH

I/IHOCTpaHHHﬁ SA3BIK
B MCXKXJINYHOCTHOM

Kon HaumenoBanue Nuauxkaropsl Pe3yabTarnl 00yueHus (YyMeHUs U
KOMIIETEH KOMIIETeHIIH U AOCTHKEHUSI 3HAHMS), COOTHECEHHBIE C
107071 KOMIIeTeHIIU T HHANKATOPAMH J0CTHKEHUS
KOMIIeTEeHI[UH
YK-3 Cnoco6HOCTH 1. Ucnionwzyer 1.3nanue:

- 3HAYCHUS N3YUYCHHBIX JICKCUYECKHUX
€IMHMUII, OOCTYKUBAIOIINX CUTYAI[UU

MHOCTPaHHOM
A3BIKE
KOMMYHHUKaTHBHbIE
HaMEpEeHHUs YCTHO
Y IMCbMEHHO,
UCIIOJIB3YS CO-
BPEMEHHBIE
MH(OPMaLOHHO-
KOMMYHHKAI[MOHH

bI€C TCXHOJIOT'HH.

OOLIEeHUH U MHOSI3BIYHOTO 00IIeHHUs B cpepax
npoeCCHOHATBHON | AEATENBHOCTH, PETYCMOTPEHHON
NeSITeITbHOCTH, HaMpaBJICHUSIMH ITOATOTOBKH
BBIOHpast «MeHeKMEHTY;
COOTBETCTByIOLIUE | YMmenue:
BepOaJbHBIC U - UCTIOJIB30BAaTh HHOCTPAHHBIH S3bIK B
HEeBepOaJIbHBIE MEKITMYHOCTHOM OOIIEHUH U
cpeacTBa npodecCHOHaTBHOMN e TETLHOCTH
KOMMYHHUKAITIH. npu BepOaIbHOM U HEBEPOATHHOM
OO0IIIEHUH.
2. Peanmu3zyer Ha 2. 3nanue:

- BUJbl KOMMYHHUKATUBHBIX
HaMEpEHUI; 3HAUCHUS JICKCUIECKUX
€IMHUI] THOCTPAHHOTO SI3bIKA TIPH
HCIIOIB30BAaHUM COBPEMEHHBIX
UH(GOPMaIMOHHO-KOMMYHHUKATUBHBIX
TEXHOJIOTHH.

Ymenue:

- noaAOUpaTh U MPUMEHATh
COOTBETCTBYIOIIHE JIEKCUICCKUE
€IMHUIIBI HHOCTPAHHOTO SI3bIKA B
OOIICHUH U PEUEBO IeATETHHOCTH
Ha UHOCTPAHHOM SI3bIKE TPU
HCIIOIb30BAHUH COBPEMEHHBIX
MH(POPMAITMOHHO-KOMMYHUKATUBHBIX

TEXHOJIOTUU

3. Ucnonw3yet

IpUEMBbI TyOINIHOMN

3. 3uanue:




peuu U AeT0BOro U
npodeccrnoHalIbHOTO
JUCKypca Ha

HUHOCTpPaHHOM SA3BIKE.

- TpUEMBI ¥ IPUHIIUTIBI TOCTPOCHHS
NyOJIMYHOM PeUr B CUTYyalluu
MEXKYJIBTYPHOTO B3aUMOJICHCTBHS;
npuémMbl yOSIKICHHS, apTyMEHTAIUH,
BBIPKECHUSI MHECHUS] HA UHOCTPAHHOM
SI3BIKE; JICKCUKO-TPAMMAaTHIECKUE
0COOCHHOCTH MHOSI3BITHOMN
MyOJIMYHON peYr B CUTyaIlHU
JIEJIOBOTO ¥ MPO(ECCHOHAIEHOTO
OOIICHMSI; PaBUJIa MMOATOTOBKH
MyOJIMYHOMN pedr Ha MHOCTPAHHOM
SI3BIKE; IPUEMBI U HHOSI3BIYHBIC
Cpe/CcTBa JICJIOBOTO U
poQeCCUOHATIBHOTO IUCKYPCa;
Ymenue:

- c0001maTh HHPOPMAIIMIO HA OCHOBE
IPOYUTAHHOTO TEKCTa B (hopme
HIOJITOTOBJICHHOTO MOHOJIOTHYECKOTO
BBICKA3bIBAHUS; UCTIOJIB30BATh
IPUEMBI ¥ TIPHUHIIUATIBI TOCTPOCHHUS
yOJIMYHON peduH I COOOIICHUS
npodeccuoHanbHO-
OPUEHTUPOBAHHOTO COJICPKAHUS Ha

HWHOCTPAHHOM S3bIKEC,

4. leMoHCTpUpYET
BIIaJIEHUS
OCHOBaMH
aKaJeMHYECKON
KOMMYHHUKAIHH U
pEYEeBOro ITHUKETA
M3y4aeMoro
WHOCTPAHHOTO

sA3bIKA.

4. 3uanue:

- OCHOBHBIE HOPMBI
aKaJEMUYECKOI0 U COLUAIBHOIO
NIOBEJICHUS U PEUEBOM ITHKET,
IPUHATHIE B CTPaHE U3y4aeMOro
SI3bIKa

Ymenue:

- co00maTy HHPOPMAITHIO
aKaJIeMHYECKOI0 COJIepKaHus Ha
WHOCTPAaHHOM $I3bIKE; UCIIOJIb30BATh
MIPUEMBI AKaJEMUYECKON YCTHOU U
MMCbMEHHOW KOMMYHHKAIIMH Ha
MHOCTPAHHOM $I3bIKE; IPUMEHSITh
IIpaBWJIa PEUEBOr0 ITUKETA B
CUTYaLUAX aKaJIEMUYECKOTO

0oO0LIeHUS




5. I'pamoTHO 1
3P PEeKTHBHO
MOJIB3YETCS
WHOSI3BIYHBIMH
UCTOYHUKAMU

uHpopmanuu.

5. 3uanue:

IIpaBWJIa UCIIOJIb30BaHUS PA3INYHBIX
TEXHUUYECKUX CPEACTB C LENbIO
MOMCKA U U3BJICYCHUS] MHOSI3bIYHOMN
uH(pOpMallMK; OCHOBHBIE ITPaBUIIa
oTpezieNieHUs! peJIeBaHTHOCTU U
HaJE)KHOCTH UHOS3bIYHBIX
HCTOYHUKOB; OCHOBHBIE ITpaBUia
aHaJM3a ¥ CUHTE3a HH(POPMALINH;
Ymenue:

- IOHUMAaTh UHPOPMAIIHIO TIPU
YTECHUU y4eOHOUW M CIIPaBOYHOM
JUTEPaATypbl B COOTBETCTBUU C
KOHKPETHOH LIENIBIO;

- U3BJIEKaTh OCHOBHYIO U
BTOPOCTETICHHYIO HH(POPMAIUIO U3
MHOSI3bIYHBIX UICTOYHHKOB PA3HOTO
THUIIA; CUCTEMAaTU3UPOBATh U
HPUMEHSATH U3BIICUEHHYIO
UH(POPMALIUIO IS pEIICHUS
KOMMYHHUKATHBHBIX U

HpO(beCCI/IOHaJ'IBHBIX 3aJa4

6. I[Ipogyuupyer Ha
MHOCTPaHHOM
SI3BIKE
MUCHMEHHBIC
peueBbIe
IIPOU3BEICHUS B
COOTBETCTBUH C
KOMMYHHUKaTUBHON
3a7a4en.

3Hnanue:

- OCHOBBI OPT'aHU3AINH MHCEMEHHOM
KOMMYHHKAITUH; (yHKITHH
MMACbMEHHBIX KOMMYHUKATHBHBIX
CPEICTB.

Ymenue:

- MUCbMEHHO PEan30BbIBAThH
KOMMYHHUKATHBHbIE HAMEPEHUS
(uHpOpMUpPOBaHUE, NPEIIOKEHNUE,
3anpoc, NoOyXJIeHHEe K JICUCTBHIO,
npocw0a, (He)coriacue, OTKas,
W3BUHEHHE, OJIar0JJapHOCTb);

- COCTaBIIATH JICNIOBBIC MHUCHMA,
JOJKHOCTHBIE 3aMHCKH, PE3IOME,
COIIPOBOTUTEIIEHOE MTUCHMO, KOHTPAKT
Y MHBIC BUJIBI JOKYMEHTOB Ha

HWHOCTPAaHHOM S3BIKEC.




3. MecTO AUCHUILIHHBI B CTPYKTYpe 00pa3oBaTeibHOH NPOrpaMMbl

Huctunnuna «HOCTpaHHBIN S3BIK» SIBISETCS 005S3aT€NbHBIM KOMIIOHEHTOM
npodeccroHanbHO MOATOTOBKM OakallaBpa M OTHOCUTCA K 00s3aTeIbHON 4YacTH
0011IeTYMaHUTAPHOTO IIUKJIA IO HarpaByieHUto noaAroToBku 38.03.02 «MeHemKMeHT»,
OIl «Mapketunr», npodpuss «Mapketunr»; OIl «DPUHAHCOBBI MEHEIKMEHTY,
npoduiib: «dunancossiii MeHeKMEHT»; OIl «Jloructukay, npoduins «Jloructukay;
OIl «Ympasnenue 6usHecom», mpodunu: « MeHeIKMEHT U yIpaBlIeHUE OU3HECOMY,

«MGHGII)KMCHT B CIIOPTC», ((YHpaBJ'IeHI/IG IIPOAYKTOM)).

4. O0beM AMCUMILIMHBI B 32a4YETHBIX €JMHULAX U B aKAJAEMHUYECKHX Yacax
¢ BblJeJIEHHEM 00beMa ayJAUTOPHOM (JIEKUMH, CEMUHAPBHI) U CAMOCTOSATEIbHOM
padoThl 00y4YaOIIUXCH

Ounas popma 00y4uennus, (0)
OIl «MapkeTunr», npoduib «MapKeTUHT»;
OIl «®uHaHCOBBII MeHeIKMEHT», TPOPHiib «DUHAHCOBBIM MEHEIKMEHTY;
OII «Jloructukay, npodguib «Jloructuka»
OIl «Ynpasiaenune 6u3Hecom», npoduiin: «MeHeIKMEHT U yIIpaBICHHUE
OouzHecom», « MEHEIHKMEHT B CIOPTEY, « Y IPaBICHUE MPOLYKTOM

Ta6muma 1.1.
Bup yueonoii padornl Bcero Cemectp CemecTtp Cemectp CemecTtp
Mo AUCHUIIHHE (B3/ewn 1 2 3 4
yacax) (B (B yacax) (B (B yacax)
qacax) yacax)

OO0mas Tpy10eMKOCTh 83.e / 288u. 72 72 72 72
AUCHUTLTUHBI
Konmaxmmnuas paboma - 204 68 68 34 34
Ayoumopmnuie 3anamus
Jlexyuu - - - - -
Cemunapei, 204 68 68 34 34
npaKmuyecKue 3aHAmusl
Camocmoamenvnan 84 4 4 38 38
paooma
Bun Texymero kontponst | KontponbHas KonTponpHas KonTtponsHas

pabota pabota pabora




Bua npomexxyTouHoin

aTTcCTalluu

3auer,

9K3aMCH

3aueT

3auer

3aueT

DOK3aMeH

OuHno-3a04yHasn ¢popma o0yuenus (030), MOO (030)
OIl «MapxkeTuHr», npomib «MapKeTHH»,
OIl «®@uHaHCOBBII MEeHeKMEeHT», TPohuiib «ODUHAHCOBBIA MEHEIKMEHT
OIl «Ynpasiaenune 6u3Hecom», npoduiib: «MeHeHKMEHT U yIpaBieHUE OU3HECOM

Ta0muna 1.2.
Bun yueOHo# padoThI Bcero Cemectp Cemectp CemecTtp Cemectp
10 JUCIUILINHE (B3/em 1 2 3 4
yacax) (B (B yacax) (B (B yacax)
yacax) qacax)

OO0mas Tpy10eMKOCTh 83.e / 288u. 72 72 72 72
AUCHUTLINHBI
Konumaxkmmnasn paboma - 136 34 34 34 34
Ayoumopnuie 3anamusn
Jlexyuu - - - - -
Cemunapui, 136 34 34 34 34
NpaKmuyecKue 3aHAmusl
Camocmosmenvnasn 152 38 38 38 38
paooma
Bun Texymiero koutponst | KontponbHas KonTponpHas KonTtponsHas

pabora paborta paborta
Bun npomexytouHoit 3auer, 3auer 3auer 3auer DK3aMeH
aTTecTaluu HK3aMEH

5. Conep:kanue JUCHUILIMHBI, CTPYKTYPHUPOBaHHOE 10 TeMaM (pa3aesiam)
AMCHUIUIMHBI C YKa3aHHeM HX 00beMOB (B aKajeMHM4eCKHX 4Yacax) U BH/IOB

Y4eOHBbIX 3aHATHH

5.1. ConeprxkaHue TUCUMILIMHBI

1 kypc
1 cemecmp

Tema 1. MeHe)KMEHT KaK BH/I AeATEJILHOCTH.
OCHOBHBIC TIOHSTHSA, NPUMEHSIEMbIE B MEHEIKMEHTE. MEHEIKMEHT Kak
CaMOCTOSATENbHBIN BU TPO(HEeCCUOHATBLHOU IeITeTbHOCTH.

Tema 2. YnpasieHueckuii Tpya.
[Ipodeccuonansl, paboTarpmme IO HAMy Ha JOJDKHOCTH MEHEIKepa.

PykoBogutenn W TOJYMHEHHBIE.

peleHuit. YpaBpieHUECKUE HaBbIKU.
Tema 3. Kapbepa u oOpazoBanue. AJIbTepHATUBHBINA BBIOOP.

Hepapxuss MeHemKMEHTa.

[Ipunstue



JKu3HeHHbIe YCTaHOBKU MOJIO/ICKHU. Y POBEHb 00pa30BaHUs U KAPbEPHBINA POCT:
U3NIEPKKU U KoMIipomucc. [loBpienne npodeccnoHaaIsHOTO YPOBHS.

Tema 4. PbiHOK Tpyaa, 3aHATOCTH M 3apadoTHas IJIaTAa.
Buner 3anstoctu. be3pabotuma. [loxona pasHBIX KaTeropwil HaceJICHHS.
ConmanbHoe oOecrieueHue.

Tema 5. OpranuzanuoHHAas KyJbTypa.
[TpaBuia stukera mis GopmanbHOTO U HedopMagbHOro obmieHus. JlemoBoi
STUKET B PA3HBIX KYJIbTypaX.

2 cemecmp

Tema 6. Ynpasienue 3HanueM. Crucremaruueckoe GopMupoBaHue, OOHOBJICHUE U
npuMeHeHue 3HaHud. OOmeH 3Hanuamu. [lepepgada 3Hanuil. TexHomorus
YIIPaBJICHUS 3HAHUSIMU.

Tema 7. ConuanbHasi KOPHOPATHBHAS OTBETCTBEHHOCTb. JKOHOMHUYECKAS
OTBETCTBEHHOCTH MPOTUB COLMAIBHON OTBETCTBEHHOCTU. DTUUYECKUE TUIIEMMBbI
U PYKOBOZSIIUE YKAa3aHUS.

Tema 8. Konkypenuusi. OpueHTanusi Ha NoTpedUTEIS.

PeiHOK U koOHKypeHuus. IlapTHepckue oOTHOMIEHHS. Y IOBJIETBOPECHUE
MOTPEOHOCTEN KIMEHTOB

Tema 9. Kyuabtypa 001eHus.
Kpocc-kynbTypHble 0COOEHHOCTH HHOSI3BIYHOTO TMOBCEIHEBHOTO U JIEJIOBOTO
YCTHOTO W THUCbMEHHOTo oOmenus. [lyOnmuunas peus. TexHomorus
MYJIbTUMEIUNHOMN MTPE3EHTALUU.

Tema 10. KoHTaxkThI B CHTYyalusixX A€JIOBOI0 O0IIICHUS.

JlemoBass mnepenucka. Benenne mneperoBopoB. IlpoBenenue coOpaHwmii.
TaOGyupoBaHHBIE aCIIEKThI OOIICHUS B pa3HbIX KYJIbTYpax.
2 Kypc
3 cemecmp

Tema 1 (11). ®ynkuun meHem:kmenTa: IlnanupoBanue. OnpenerieHue N U
3a/layu MPEANpUITHS, CIOCOOOB M CPOKOB JOCTHXKEHMS 3aIlJIAHUPOBAHHOTO,
WCTIOJIHUTENEN 51 OTBETCTBEHHBIX JIALL. Kpatkocpounoe
IUTAHUPOBAHKE/ TOJITOCPOYHOE TIIIAaHUPOBAHHUE.

Tema 2 (12). ®ynkuuu MeHexxMenTa: Opranusamusi. [lesTeIbHOCTh MEHEKEPA,
CBSI3aHHAs C PEUIEHUEM KaJPOBBIX BOIPOCOB, PACIPEAECICHUEM TOJIHOMOYHNA U
OTBETCTBEHHOCTH, OpraHu3anuveid paboThl OTAENOB U  chayxk0. Tumbl
OPraHu3alMOHHOU CTPYKTYPBHI.

4 cemecTp

Tema 3 (13). YnpaBiieHue OU3HecoOM.

[IpennpuHUMAaTENbCTBO. YTIPABICHUE MPOIYKTOM, YIPAaBICHUE 3aKYNKAMH M
HensiMu noctaBok LlenTpanuzanus u qeneHTpaiu3anus. Y qaneHHas padora.



Tema 4 (14). ®yukuuu MeHex:kMeHTa: KoHTposs. MOHUTOPHHT AEATEIHHOCTH
OpraHM3allMd W €€ MOJAPA3JCIICHUM, OLEHKA pe3yJbTaToB. BHYTpeHHUH,
BHEIIIHUH, OOITUN U YACTHBIN, IEPUOTUYECKUM U TTOCTOSHHBIM KOHTPOJIb.

Tema 5 (15). dynknuun MeHemxkmenta: JlugepcrBo/MoTuBanus. KoopauHanus

Hcnons3oBanue BIUSHHUSA IS MOTHBAIUU

ACATCIIBHOCTH OpPraHHU3aluH.

paboTHukoB. DopMUpOBaHKE NPUBJIEKATEILHOTO UMHUIKA KOMITAHUU.

5.2. Y4e0HO — TeMAaTHYECKHNH TIJIAH

Tabauna 2

Ne
m\nn

HaumenoBanue
TeMbI
JTUCIHHUIIINHBI

TpyaoémkocTs B yacax®

Bcero

KonTakTHas pa6ora —
AynuTopHas paéora

O01masn

Jleknuu

CeMunapsol,
NMPaKTHYEeCKHU
€ 3aHATHS

CamocrosTe
JbHASA
padora

DopMbI
TeKylIero
KOHTPOJIA

ycrneBaeMoCTH

MeHEeHKMEHT KaK BUJI

JACATCIIbHOCTH.

15

1417

14/7

1/8

VYIpaBieHYECKUMN TPYA.

15

1417

14/7

1/8

Kapbepa u oOpa3oBanue.

AJNbTepHATUBHBIN BBIOOD.

15

14/7

1417

1/8

PsIHOK Tpyna, 3aHATOCTH

1 3apa0oTHasl 1jaTa.

14

13/7

13/7

17

OpranuszanuoHHas

KyJIbTYpa.

13

13/6

13/6

YerHbI onpoc,
MOHOJIOTHYECKOE
BBICKa3bIBaHMUE;
y4acTue B
JTIAJIoTe;
TeMaTn4YecCKas
[pe3eHTalNA
IIPOWJIEHHOT O
MaTepuana;
poJeBasi urpa;
poBepKa
IINUCBMCHHBIX
JIEKCHKO-
TpaMMaTHYCCKUX
3a/laHui; TUKTAHT;
HaIMCaHKe
KpaTKOTO
N3JI0KCHUA
(ayamo) Tekcra B
Te3UCHOU popme
(power points);
HaIMCaHKe
JIeI0OBOT0 MHChMa
(3asBIICHHE O
npueMe Ha
pabory,
COITPOBOJIUTENIEHO
€ TMIChbMO U
pe3toMe); TecCT;
BBITIOJTHCHUEC
CUTYalMOHHOI'O
3aJIaHHS;

L OYHas (bopMa B YHUCJIMTECJIC, OYHO-3a04YHasA B 3HAMCHATCJIC




Hroro 3a 1 cemecTp

72

68/34

68/34

4/38

YnpaBieHue 3HaHUEM.

15

1417

1417

1/8

CommanpHas
KOPIIOpPaTHBHAS

OTBCTCTBCHHOCTD.

15

1417

1417

1/8

Konkypenuus.
OpueHTanus Ha

noTpeourens.

15

1417

1417

1/8

Kynbrypa oOuienus.

14

13/7

13/7

17

10

KoHTaKTHI B CUTyalusIx

JACJIO0BOIO 06H_ICHI/I$I.

13

13/6

13/6

YceTHBI onpoc,
pOBEpKa
MUCHMEHHBIX
JICKCHKO-
rpaMMaTHYEeCKIX
3aJlaHUi; TUKTaHT;
MOHOJIOTHYECKOE
BBICKA3bIBAHHE;
ydacTue B
JIMajore;
TeMaTH4ecKast
pe3eHTaIHs
IIPOUJIEHHOT' O
Mmarepuaa;
poJieBas urpa;
HaIHCaHUEC
KpaTKoro
U3JI0KCHUS
(aynmno) Tekcra B
TE3UCHOU (opme;
HaIHCaHUE
JIJIOBOTO TTHChMa
(3asBJICHHE O
npuemMe Ha
pabory,
COITPOBOJIUTEIIEHO
€ MUChMO U
pe3roMe); TECT;
BBITIOJTHEHHE
CUTYaIlHOHHOTO
3aJIaHHsL.

HToro 3a 2 cemecTp

72

68/34

68/34

4/38

KoHnTponbHas
paboTta

11

DyHKIUA MEHEKMEHTA:

IInanupoBanue.

36

17

17

19

12

qDYHKI_II/II/I MCHCIPKMCHTA!

Opranuzanus

36

17

17

19

YeTHBI onpoc,
pOBEpKa
MUCHEMEHHBIX
JIEKCHKO-
rpaMMaTHYEeCKUX
3a/laHui; TUTaHT;
MOHO-JIOTHYECKOE
BBICKA3bIBAHHE;
ydacTue B
JIajore;
TeMaTu4ecKas
pe3eHTaIus
IIPOWIEHHOT O
MaTepHana;
poreBast urpa;
HanmcaHue
KpaTKoro
U3JI0KEHUS
(aynomo) Tekcra B
Te3UCHOU popme;
HanmcaHue
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JIEIIOBOTO MHChMa
(3asBiICHHE O
npueMe Ha
pabory,
COINPOBOIUTEIBHO
€ MUCbMO U
pe3toMe); TecCT;
BBITIOJTHCHHE
CUTYaIlMOHHOTO
3a/laHusl

Hroro 3a 3 cemectp

72

34

34

38

13

VYnpasienue OU3HECOM.

24

11

11

13

14

DyHKIUHA MEHEKMEHTA:

KonTpos.

25

12

12

13

15

JImaepcTBO/MOTHBAITHS.

23

11

11

12

VYcrHblii onpoc,
pOBEpKa
MUCHhMEHHBIX
JICKCUKO-
rpaMMaTHYeCKUX
3a/laHui; IUKTAHT;
MOHOJIOTHYECKOe
BBICKA3bIBaHMUC,
y4acTHe B
JTIAJIOTE;
TeMaTH4ecKast
pe3eHTAIHS
MPONIEHHOTO
MaTepuaa;
poJieBas urpa;
HAITMCAHKE
KpaTKOTo
U3TIOKEHUS
(ayamo) TekcTa B
Te3UCHOU popme
(power points);
HaITMCAHKE
JIEIIOBOTO MHChbMa
(3asiBIEHHE O
npueMe Ha
pabory,
COIIPOBOTUTEITHLHO
€ TIIChbMO U
pe3roMe); TeCT;
BBITIOJTHEHHE
CUTYaIlMOHHOTO
3a/IaHMsL.

Hroro 3a 4 cemecTp

72

34

34

38

Kontponbhas
paborta

B nesom o

AUCHUIIJINHE

288

204/
136

204/ 136

84/ 152

Cornacno
yueOHOMY TIIIaHy:
JIBE KOHTPOJIbHBIE
paboThl

Hrtoro B %

100

71/ 47

100/ 100

29/ 53

*00beM KOHTAKTHOW pabOThl B OYHO-3a0YHOM/3a04HON (opmax 00yyeHUs U
UHAMBUIYAJbHBIX YYEOHBIX IJIaHaX OMpPEAENAeTCs COOTBETCTBYIOIIMMU YYEOHBIMU
wiaHamMu. TeMmbl, peanu3yeMble B BHJI€ KOHTAKTHOM pabOThl, ONpENENsoTCs




npernoaaBaTciyicM CaMOCTOATCIIbHO, HCXOAA U3 YPOBHS UX CIIOKHOCTH.

5.3. Coaep:kanue ceMUHAPOB, IPAKTHYECKUX 3aHATHI

Ta0muna 3

HaumeHoBaHue TeM
(pa3nenioB)
AMCUUTNJIMHBI

IlepeyeHn BOMpoOCOB st
00cy:KIeHNs HA CEeMUHapax,
NPAKTHYECKUX 3aHATHSAX,
peKoMeHayeMble HCTOYHUKHU U3
pa3aeioB 8,9

DopMbI IPOBEICHUS 3AHATHI

Tema 1. Menemxmeut
KaK BUJ I€ATEILHOCTH.

OCHOBHBIC ITIOHATHS,
MIPUMEHSEMbIC B MEHE[KMEHTE.
MeHeKMEHT Kak
CaMOCTOSITEIILHBII BUI
poQeCCHOHAIBHON
JIESITELHOCTH.
Pexomenoyemvle ucmounuxu:
Pasnmen 8.1, 8.2, 8.4, 8-6, 8.7
Paznen 9.1,9.2, 9.5

AyanpoBaHHe U YTEHUE

- OTpaboTKa MOHUMAaHUS
OCHOBHOT'O H JIETaJILHOTO
cojiepxanus (ay1uo) TEKCTa Mo
0003HaYeHHON TEMATHUKE.
I'oBopenue

- MOHOJIOT-COOOIIEHNE/TOKIIa T
(00 OCHOBHBIX SKOHOMHUYECKHX
BOITPOCAX)
-MOHOJIOT-Pa3MbILIUIEHNE (o
pecypcax u aedunure)

- I1anor-ooMeH MHeHus MU (00
YIPaBJICHUH JTUYHBIM OFOIKETOM
U cioco0ax cOu3MepuTh
JKeJaHHsI ¥ IOTPEOHOCTH)

- MOHOJIOT — IIPE3CHTAIHS
«Kpocc-KynpTypHBIN aHAIN3
OTHONICHHSI K KAPMaHHBIM
JICHBTaM).

[TuceMo

- 3aliCh OCHOBHBIX MBICJIEN U
($akToOB U3 ayTUOTEKCTOB U
TEKCTOB JIJISl YTCHUS T10
M3y4aeMoil Teme

- 3aIUCh KPATKOTO COEPIKAHUS
JIOKJIa/1a, TUCKYCCUU

- HaIMCaHUE TPETeH3UN

—  TIpymnmoBoe  oOcCyXJeHue
TEKCTa 110 TeMe
- poneBas wurpa «CocTaBisieMm

JIMYHBIA OIOIKET»
IIpakmuueckoe 3a0anue -
YTEHHE TEKCTA C dJIEMEHTAMU
aHaJIM3a ¥ TIepPeBo/Ia.
NunuBuayanpHbIC IPE3CHTAIIUN
Ha OCHOBE TEKCTa. Y CTHOE
peleH3UPOBAHNE U
KOMMEHTHPOBAHHE
MIPE3EHTALAMN.

Brinonnenue sI36IKOBBIX U
KOMMYHUKATHBHBIX
YIIpaKHEHUH.

Tema 2.
VYrpaBneH4ecKuid TpyA.

[Tpodeccuonansl, paboraromue
10 HalilMy Ha JTIOJHKHOCTH
MeHeKepa. PykoBoaurenu u
noaurHeHHsle. Mepapxus
MeHeKMeHTa. [IpunsTue

AynupoBaHue U YTeHHUE

- OTpaboTKa MOHUMAHUS
OCHOBHOTO | JICTATBHOTO
coJiepkaHus (ayJuo) TeKCTa 1o
0003HaYCHHON TEMAaTHKE.

12




peleHnii. YpaBieHYeCcKue
HaBBIKH.

Pexomenoyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

['oBopenue
- MOHOJIOT-COOOIIIEHNE/ MOKIA

(0 AnpTepHATUBHBIN BBIOOD.)

- MOHOJOr-pa3MbliuieHue (0
IUTAHUPOBAaHUHM OOpPa30BaHUS U
Kapbephl)

- MOHOJIOT — MPEe3eHTAIUs
«PbIHKY TpyAa, 3aHATOCTH U
MCTOYHUKHU JOX0J1a»

ITucemo

- 3aIKCh OCHOBHBIX MBICJIEH U
(bakToOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YT€HUS T10
M3y4yaeMou Teme

- 3aMKCh KPATKOTO COJIePKaHuUs
JTOKJIa1a, TUCKYCCHH

- IOATOTOBKA MHUChMa-3a1poca o
BaKaHCUU

— TPYIIIOBOE 00CYXACHHE
TeKCTa Mo TeMe

- poneBas urpa «IIpoGremsl u
MPUOPHUTETHI COBPEMEHHOMN
MOJIO/ICHKHU.

IIpaxmuuecxoe 3a0anue -
YTEHHUE TEKCTA C AJIeMEHTaMU
aHalv3a U NnepeBoja.
WuauBuayanbHbIe MOHOJIOTH-
COOOIIIEHHUsI HA OCHOBE
rpadudeckoit HHGOpMAaIIIH.
BrimonHeHme s3bIKOBBIX U
KOMMYHHUKATHBHBIX
YIPAXKHEHUM.

Tema 3. Kaprepa n
o0Opa3oBaHHe.
AnbTepHaTUBHBIN
BBIOOD.

JKn3HeHHbIE yCTaHOBKHU
MOJIOJEKH. Y POBEHb

00pa30BaHus U KapbepHBIN POCT:

U3JIEP’KKH U KOMITPOMHUCC.
[ToBeIIEHNE
npohecCHOHALHOTO YPOBHSL.

Pexomenodyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Paszoen 9.1, 9.2, 9.5

AynupoBaHHe U YTEHHE

- OTpaboTKa MOHUMaHUS
OCHOBHOTO U JIETATHHOTO
coliepkaHus (ayJu0) TEKCTa 1Mo
0003HaYeHHON TeMaTHUKe.
I'oBopenue

- MOHOJIOT-COOOIIIEHUE/AOKIa
(0 MapKETHHTOBBIX CTPATETHUSAX )
- MOHOJOT-pa3MblluieHue (0

MapKETUHTOBOM  O0ecleYeHun
HKOHOMHUYECKOH  JIeATEIbHOCTH
bupMsL.)

- TAajgor-ooOMeH MHEHUSIMH (0
cnennduke pekiambl)

- MOHOJIOT — MPE3eHTAIU
«PexyiaMHbIe YITOBKI.

IIuceMo

- 3aIKCh OCHOBHBIX MBICIICH U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB JIJIsSI YTCHHMS I10
U3y4aeMoi Teme

- 3aMKCh KPATKOTO COJIePKaHUs
JTOKJIa1a, TUCKYCCHH

- MOATOTOBKA PEKJIAMHBIX TTHCEM

—  TPYIIIOBOE o0cyxeHue
TekcTa mo TeMmMe - 75% ot
TPYJOEMKOCTH  CEMHHAPCKOTO
3aHATHA.

13




- poneBag wurpa «PekiiamMHBbIiI
MIPOCKT»

IIpakmuueckoe 3a0anue -
YTEHHUE TEKCTa C DJIEMEHTaAMH
aHaIM3a ¥ TIEPeBO/Ia, KpaTKoe
MMUCbMEHHOE U3JI0KEHUE
COJICpXKaHUS ay/IHO0) TEKCTA..
NunuBunyanbHbIe
MOHOJIOTH/TIPE3EHTAIlNN Ha
OCHO-Be rpaduyecKon
HH(POPMAITHH.

Tema 4.
PeiHOK Tpyna, 3aHATOCTH
1 3apaboTHas 1IaTa.

Bunel 3ausrocty.
bespaboruna.
Joxon pa3HbIX
HaCeJIEHUS.
ConuanbHoe o0ecIeueHue.

KaTeropuii

Pexomenoyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AvyaupoBaHue U YTEHUE

- OTpaboTKa MOHUMAHUS
OCHOBHOTI'O U JIETAJILHOT'O
cojiepaHus (ayIuo) TEKCTa 1o
0003HAYEHHON TEMATHKE.
['oBopenue

- MOHOJIOT-COOOIIEHUE/ OKIA
(o mpodeccuoHaIbHOM
MOATOTOBKE)

- MOHOJIOT-pa3MbIILIeHUE (0
BO3MOXKHOCTH 3apyOeKHOM
CTaKUPOBKH)

- MOHOJIOT — MPE3CHTAIM
00pa31oB JOKYMEHTOB,
TpeOyeMbIX MpU IpueMe Ha
paboTy B MeXKIyHAPOAHBIX
OpraHu3aIusaX

- uajor-paccrpoc (o
MIePCOHAIIbHBIX JTAHHBIX )

- Trajgor-ooOMeH MHEHUSIMH (0
MOATOTOBKE K COOECEIOBAHUIO)
ITucemo

- 3aIIUCh OCHOBHBIX MBICIEH U
(hakTOB U3 ayTUOTEKCTOB U
TEKCTOB JI UTEHUS 110
U3y4aeMoil Teme

- IOATOTOBKA PE3IOMe U MUChMa-
3asiBJICHUS O MIPHEMe Ha
CTaXKHUPOBKY.

— IpynmnoBoe o0cyKaeHne
TEKCTA I10 TEME

- poneBas urpa «CobecenoBanue
MIPY HAIlPaBJICHUU Ha
CTaXKUPOBKY»

Ipaxmuueckoe 3a0anue -
YTEHHE TEKCTA C DIIEMEHTAMU
aHalM3a U MepeBoja.
Brigenenue rinaBHON U
BTOPOCTETIEHHON HHpOpMAIHH
TeKCTa. BrlmonHeHne A3bIKOBBIX
¥ KOMMYHUKATHBHBIX
YIPAXKHECHUM.

Tema 5.
OpranuzanuoHHas
KYJbTYpa.

[paBuna sTHKETA IS
¢dopmanbHOrO U HE(POPMATBHOTO
oOmienus. [[eaoBoii STUKET B
Pa3HBIX KYJIbTYypax.

Pexomenodyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7

AynupoBaHHe U YTCHHE

- OTpaboTKa MOHUMAaHUS
OCHOBHOTO U JIETATHHOTO
coJiepkaHus (ayJM0) TEKCTa 1Mo
0003HaYeHHON TeMaTHKe.

I'oBopenue
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Pazoen 9.1, 9.2, 9.5

- pa3BUTHE HaBBIKOB JICJIOBOTO
001eHus: pacrmpoc,
uH(popMUpOBaHHE.

- MOHOJIOT-COOOIIIEHNE/ OKIA
(0 TaOyHpOBaHHBIX ACTIEKTaX
00IIIeHUs B pa3HBIX KYJIbTYpax)

-MOHOJIOT-Pa3MbIILJICHHE (o
MIPOU3BOJICTBE u cObITE
MIPOTYKIIHH )

- TUagor-ooMeH MHEHUsIMH (00
YIOJICTBOPCHHH ITOTPEOHOCTEH

KJIUCHTOB)

- MOHOJIOT — MpE3CHTAIUs
«Kpocc-KynbTypHbIC
0COOEHHOCTH UPHOSI3BIYHOTO

[MOBCEAHEBHOT'O OOIIIEHUS
IInceMo

- 3aIIIUCHh OCHOBHBIX MBICIEH U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB IS YTEHHS 110
M3y4aeMoil Teme

- 3aIKCh KPATKOTO COJEP KaHuUs
JIOKJ1aaa, TUCKYCCUH

- HamWcaHue MHUChbMa-3ampoca
uHpopmaruu

- IepenucKka 1o  IMOBOAY
HaMEpEeHUN | AeTajehIeI0BOTO
oO01eHus

- rpynIoBoe o0cyxieHue
TEKCTa IO TEME

- poseBas urpa «lleperoBopsi ¢
MapTHEPOM»

Ilpaxmuueckoe 3a0anue - YTeHNE
TEKCTa C dJIEMEHTAMHU aHaJIu3a U
repeBo/ia. Beiaenenue riaaBHOM U
BTOPOCTETIEHHON  HMH(OpMAIHH
TeKcTa. BEBITTOJIHEHNE S3BIKOBBIX
H KOMMYHHUKATUBHBIX
YIPAXKHEHUM.

Tema 6. Ynpasienue
3HAHHEM.

Cucremarnyeckoe
dbopMupoBaHue, OOHOBICHUE U
npuMeHeHue 3Hanuit. OOMeH
3HaHuAMU. [lepenaya 3HaHUN.
TexHonmorus ynpasieHUs
3HAHUSIMH.

Pexomenodyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AynupoBaHHe U YTEHHE

- OTpaboTKa MOHUMaHUS
OCHOBHOTO U JIETATHHOTO
coJiepkaHus (ayJuo) TEKCTa 1Mo
0003HAaYeHHON TeMaTHKe.
I'oBopenue

- MOHOJIOT-COOOIIIEHUE/AOKIA
(o cripoce U NpeIOKEHUN )

- MOHOJOT-pa3MblluieHue (0
MOBEJICHUIl  MOTpeOUTENss Ha
PBIHKE TOBApOB U YCIYT.)

- TAagor-ooOMeH MHEHUSMH (00
AHTHUMOHOTIOIHHON
JIeATETLHOCTH)

- MOHOJIOT — MPE3eHTAIU
«KoHKypeHIus»

ITruceMoO

- 3aIICh OCHOBHBIX MBICIIEH U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB JIJIsl YTEHUS 110
M3y4aeMou Teme
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- 3aMKCh KPATKOTO COJIEPKaHuUs
JTOKJIaJ1a, TUCKYCCHH
- HallMCaHue 3ampoca 0 HAIUYUHU
TOBapa/yClIyru
—  TpYIIIOBOE
TEKCTa Mo TeMe
- poJjeBas urpa «3HalTEe CBOM
paBa»

Ipaxmuueckoe 3adanue -
YTeHHE TEKCTa C BJIEMEHTaMH
aHasn3a u rnepesoja. Brinenenue

o0cyXIeHuE

IJIaBHOM U BTOPOCTENIEHHOMU
uHpopmaruu TEKCTA.
Brinonnenue SI3BIKOBBIX 51
KOMMYHHUKATHUBHBIX
YIPaKHCHUH.

Tema 7. ConanbHas
KOpIOpaTUBHAs
OTBETCTBEHHOCTb.

DKOHOMHUYECKAS
OTBETCTBEHHOCTH IIPOTHB
COLIMAILHON OTBETCTBEHHOCTH.
OTHYECKUE JUIEMMBI U
PYKOBOJSIINE yKa3aHUSI.

Pexomenoyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1,9.2,9.5

AynupoBaHH€ U YTEHUE

- OTpaboTKa MOHUMaHUS
OCHOBHOTO U JIETAIBHOTO
coJiepkaHus (ayJM0) TEKCTa 1o
0003HaYeHHON TeMaTHUKe.
['oBOpenue
-MOHOJIOT-COOOIIeHNE/ TOKIA
(0 IeHEKHOM 00ECIICUCHHH )

- MOHOJIOT-pa3MbIiieHue (00
HKOHOMUYECKUX MOKa3aTeNsIX)
-THAJIOT-00MEeH MHEHUSMH (00
HSKOHOMHUKE CTPaHbl U3y4aeMOro
SI3bIKA)

- MOHOJIOT — MPE3eHTaIUs
«TenaeHIMH COBPEMEHHOM
HKOHOMUKI
ITucemo
- 3aMMCh OCHOBHBIX MBICIICH U
(hakTOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YT€HUS 110
U3y4aeMoil Teme
- 3aMKCh KPATKOTO COJIePKaHuUs
JOKJIaa, TUCKYCCHH
— IpynmnoBoe o0cyKaeHne
TEKCTa Mo TeMe
- poneBas urpa «llanenpHas

JUCKYCCHS O COITUATBHBIX
MOCIEACTBHUIX YKOHOMUYECKOTO
pocta»

[TpakTHdeckoe 3aaHue - YTCHUE
TEKCTa C DJIEMEHTaMH aHaIn3a u
nepesoa. [loaroroska ciaiiioB
MYJIbTUMEAUIMHON NPE3CHTALUH.
BrimonHeHne SI3IKOBBIX U
KOMMYHHUKATHBHBIX
YIPAXKHECHUM.

Tewma 8. Konkypenuus.
Opuenranus Ha
noTpeouTes.

PBIHOK M KOHKYpEHLIUS.
[TapTHEpCKHE OTHOLIECHHUS.

VY noBieTrBopeHue norpedHocTei
KJIMEHTOB

Pexomenodyemvie ucmounuxu:
Pazoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AyIupoBaHHE U YTCHHE

- OTpaboTKa MOHUMaHUS
OCHOBHOTO U JICTaJIbHOTO
coJiepkaHus (ayJM0) TEKCTa 1Mo
0003HaYeHHON TeMaTHKe.
I'oBopenue

- MOHOJIOT-COOOIIIEHUE/AOKIIA
(0 meHe) KHOM 00eCTIeYSHHH )
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- MOHOJIOT-pa3MbInieHue (00
AKOHOMHUYECKUX TTOKA3ATEIISX )

- TAagor-ooMeH MHEHUsIMHA (00
SKOHOMHKE CTPaHbI H3y4aeMOT0
SI3BIKA)

- MOHOJIOT — Mpe3eHTAIUS
«TenaeHuuu COBpeMEHHOM
SKOHOMHUKH
ITucemo
- 3aIIMCHh OCHOBHBIX MEICIIEH U
(haKkTOB M3 ayIUOTEKCTOB U
TEKCTOB JUUISI YTEHUS 110
M3y4yaeMou Teme
- 3aITUCh KPATKOTO COJICPIKAHMS
JIOKJIa7a, TUCKYCCUH
— TPYHIIIOBOE 00CYKIEHUE
TEKCTA 110 TEME
[IpakTHueckoe 3a/1aHKe - YTCHUE
TEKCTA C DJIEMEHTAMU aHaJIn3a U
nepeBoaa. [loaroroska ciaioB
MYJIbTUMEAUITHON Mpe3eHTaI1H.
Brlnonnenue sI36IKOBBIX U
KOMMYHHUKATHBHBIX
YIpaKHCHUH.

Tema 9.
lo[8)11():055: 8

Kynprypa

Kpocc-kynbTypHble 0COOEHHOCTH
MHOSI3BIYHOT'O IIOBCETHEBHOI'O U
JIEJIOBOT'O YCTHOT'O U
IMUCHbMEHHOTO OOIIECHUS.
[Ty6nuunas peus. TexHnomorus
MYJIbTUMEAUIHON Mpe3eHTaI1H.

Pexomenodyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AynupoBaHH€ U YTEHUE

- OTpaboTKa MOHUMAHUS
OCHOBHOI'O U JIETAILHOT'O
coJiepkaHus (ayJuo) TEKCTa 1o
0003HaYEHHON TEMATHKE.
l'oBOpenue

- MOHOJIOT-COOOIIEHAE/ OKIA
(o mIaTexax M MIaTSKHBIX
CpEeNCTBaxX)

- MOHOJIOT-pa3MbIIIIEHUE (O
ponu GUHAHCOBBIX
MTOCPEHUKOB)

- TAajgor-ooOMeH MHEHUSIMH (0
0aHKOBCKHUX yCITyTax)

- MOHOJIOT — MPE3eHTAIUs
«JleHeXKHO-KpeTUTHBIE
OTHOILIEHUSI»

ITucemo

- 3aIIUCh OCHOBHBIX MBICIEH U
(hakTOB U3 ayTUOTEKCTOB U
TEKCTOB IJI UTEHUS 110
U3y4aeMoil Teme

- 3aMKCh KPATKOTO COJIePKaHUs
JOKJIa1a, TUCKYCCHH

- IOArOTOBKA

— rpynmnoBoe o0cyKaeHne
TEKCTA I10 TEME

- poneBas urpa «bankoBckas
CCyJla YaCTHOMY JIUITY
Ipaxmuuecroe 3a0anue - YTeHUE
TEKCTa C DJIEMEHTAMHU aHaIW3a U
nepeBo/ia. Beiaenenue riaaBHOM 1
BTOPOCTETICHHON  HWH(OpMAIIIH
TeKCcTa. BoImonHeHHe S3BIKOBBIX
5 KOMMYHUKATHBHBIX
YIPAXKHECHUM.
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Tema 10.
KoHTakThI B cUTYaIusax
JIEJI0BOr0 OOIIEHHUS.

HenoBas nepenucka. Benenne
neperoBopoB. [IpoBeneHue
cobpanuii. TabOynpoBaHHbIE
ACIHEKThI OOIIEHUS B Pa3HBIX
KYJIbTYpax.

Pexomenoyemvie ucmounuxu:
Paszoen 8.1, 8.2, 8.4, 8-6, 8.7
Pazoen 9.1, 9.2, 9.5

AyIupoBaHHE U UTCHUE

- OTpaboTKa MOHUMAHUS
OCHOBHOTO U JIETAIBHOTO
cojiepaHus (ayIMo) TEKCTa o
0003HaYeHHON TeMaTHKe.
['oBopenue

- MOHOJIOT-COOOIIIEHNE/ MOKIA
(0 cTpyKType pacxoaoB Ou3Heca)
- MOHOJIOT-Pa3MbIIILICHHE
(cpaBHEHHE IMYHOTO OIODKETA
OropKeTa OuzHeca)

- Tragor-ooOMeH MHEHUSMH (O
TOM, KaK KOMIIaHHSI MOXKET
CHU3UTH JOJTOCPOUYHbIE
U3JICPKKH )

- MOHOJIOT — ITPEe3eHTAIUs
«JlenoBbie U3IEPIKKI

[Tucemo

- 3aMKCh OCHOBHBIX MBICIICH U
(hakToOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YTEHUS T10
M3y4aeMoil Teme

- 3aMKCh KPATKOTO COJIEPKaHUs
JOKJIa1a, TUCKYCCHH

- IOATOTOBKA JIEJIOBOTO MHChMa
- TPYIIOBOE O0CYKICHHE
TEKCTa Mo TeMe

- poneBas urpa «Exeronnoe
MOCJIaHUE PYKOBOIUTES
(bupMBI»

[TpakTuueckoe 3ajaHue - YTCHUE
TEKCTa C DJIEMEHTaMH aHajIn3a u
nepesojia. Briienenue riiaBHon
¥ BTOPOCTETNIEHHOM nH(pOopManuu
TeKcTa. BriMonHeHne S3bIKOBBIX
Y KOMMYHUKATHUBHBIX
YIPAXKHEHUM.

Tema 11.
DyHKIUYA MEHEKMEHTA:
IInanupoBanue.

Onpenenenue Lenu U 3a1a4u
HpPEANpUATHS, CIIOCOO0B U
CPOKOB JJOCTUKEHUS
3aIlJIaHUPOBAHHOTIO,
VCIIOJIHUTENIEN U OTBETCTBEHHBIX
1. Kparkocpodynoe
IUTaHUPOBaHKE/ JOIATOCPOUHOE
IUIAHUPOBAHMUE.

Pexomenodyemvie ucmounuxu:
Pazoen 8.8, 8.9, 8.11,
Pazoen 9.1, 9.2, 9.3, 9.4, 9.10

AynupoBaHue U UTEHUE

- OTpaboTKa MOHUMAaHUs
OCHOBHOTI'O U JIETAIILHOI'O
coJiepkaHus (ayJuo) TEKCTa 1Mo
0003HaYEHHOI TEMATHKE.
I'oBopenue
- MOHOJIOT-COOOIIIEHHE/ TOKIa]
(0 moKyMeHTax, HEOOXOTIMBIX
JUTSL COBEPILICHUS] UMITOPTHO-
AKCIIOPTHBIX CHEIOK)

- MOHOJOT-pa3MbliuieHue (00
OTPaHWYCHHUSAX BO  BHEIIHEH
TOPrOBJIE)

- TMAJIOr-oOMeH MHEHHUSIMU (O
pHCKax MPHU COBEPIICHUN
BHEIITHETOPTOBBIX OTEPAIIHii)

- MOHOJIOT — MIPEe3eHTAIH
«KCIOPTHO-UMIIOPTHBIC
oreparum
ITucemo
- 3aIMCh OCHOBHBIX MBICIIEN U
(hakTOB U3 ayJIMOTEKCTOB U
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TEKCTOB JIJIsl YTCHHS TI0
M3y4yaeMon Teme

- 3aITUCh KPATKOTO COJICPIKAHMS
JIOKJIa7a, TUCKYCCUH

- HaIMCaHUe KPaTKOTO
u3soxeHus (Summary)
M3y4YEHHOTO TEKCTa

- IOJITOTOBKA CIICHAPHsI POJICBOM
UTPBI

—  TpYIIIOBOE
TEKCTa 10 TeMe
- poneBas wurpa «baprepHas
CIICITKa»

IIpakmuueckoe 3a0anue - ITCHUE
TEKCTa C JIEMEHTaMU aHaJlu3a |
nepeBojia. Beijenenue riaaBHOM U
BTOPOCTEIICHHOW WH(OpManuu
TEeKCTa. BbIMOTHEHUE S3BIKOBBIX
u KOMMYHUKATHBHBIX
YIpaKHCHUH.

o0cyXIeHuE

Tema 12. ®yukuuun
MEHEHKMEHTA:
Opranu3zanus.

JlesaTenbHOCTh MEHEIKEDA,
CBSI3aHHAs C PELICHUEM
KaJIPOBBIX BOIIPOCOB,
pacnpezesieHueM IOJTHOMOYMH U
OTBETCTBEHHOCTH, OpraHu3aluei
paboThl OT/IEN0B U City:k0. Tumsl
OpraHU3allMOHHON CTPYKTYPBHI.

Pexomenodyemvie ucmounuxu:
Paszoen 8.8, 8.9, 8.11,
Pazoen 9.1, 9.2, 9.3, 9.4, 9.10

AynupoBaHHe U YTEHHE
- OTpaboTKa MOHUMAaHUS
OCHOBHOTO U JIETAIBHOTO
coJiepkaHus (ayJu0) TEKCTa 1o
0003HaYeHHON TeMaTHKe.
I'oBopenue
- MOHOJIOT-COOOIIEHNE/TOKIIa T
(0 JOKyMeHTaX, HEOOXOJUMBIX
JUTSL COBEPILIEHHSI HIMITOPTHO-
AKCIOPTHBIX CAEIIOK)
- MOHOJIOT-pa3MbllLIEHUE (O
BO3MOJXKHBIX 3aTPyTHEHUSX B
MEXIYHApOJHBIX OMEPALUIX B
CUTYaIUAX KPOCC-KYIbTYPHBIX
pasnuymii)
- TUAIOr-oOMeH MHEHUSIMU (O
pHUCKax MPU COBEPIICHUU
BHEITHETOPTOBBIX OITCPAIIHIA)
- MOHOJIOT — ITPE3CHTAIUS
«BanroTHBIN PEIHOK»
IIncemo
- 3aliCh OCHOBHBIX MBICJIEN U
(akToOB U3 ayTMOTEKCTOB U
TEKCTOB JJIsl YTEHUS 110
U3y4aeMoi Teme
- 3aMKCh KPATKOTO COJIePKaHUs
JOKJIa1a, TUCKYCCHH
- HaIllMCaHUe KPaTKoro
u3noxeHus (Summary)
M3Y4EHHOTO TeKCTa
- HOJATOTOBKA CIEHAPHSI POJIEBOM
UTPBI
—  TPYIIIOBOE
TEKCTa 110 TeMe
- poneBas wurpa «baprepHas
C/IETIKa»

Ilpakmuueckoe 3a0anue -
YTEHHE TEKCTa C DJIEeMEHTaMH

0o0cyXaeHune
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aHanu3a ¥ rnepeoja. Brinenenue

IJIaBHOW M BTOPOCTENEHHOMU
uH(popManuu TEKCTa.
BoimonHenue  A3BIKOBBIX |
KOMMYHHUKATHUBHBIX
YIPaXXHEHUH.

Tema 13. Yopasnenue
OM3HECOM.

[IpeanpuHUMAaTENbCTBO.
VYipasieHue IpoayKToM,
yIpaBieHUE 3aKyIIKaMU U
LENsIMU TIOCTABOK
HenTpanuzauus u
JELeHTpaI3aLus. Y JajieHHas
pabora.

Pexomenoyemvie ucmounuxu:
Pazoen 8.8, 8.9, 8.11,
Paszoen 9.1, 9.2, 9.3, 9.4, 9.10

AyanpoBaHHe U YTEHUE

- OTpaboTKa MOHUMAaHUS
OCHOBHOT'O H JIETaJILHOTO
coJiepkaHus (ayuo) TEKCTa 110
0003HauUCHHOHN TeMaTHKe.
I'oBopenue

- MOHOJIOT-COOOIIeHNE/TOKIa T
(06 opraHn3alMOHHO-TIPABOBBIX
dbopMax mpeAnpUHUMATEIECKON
JIESITEIIBHOCTH )
-MOHOJIOT-pa3MbllieHue (00
OMHCCUU IIEHHBIX OyMar Kak
crocobe MooUIM3auuu
(MHAHCOBBIX CPE/ICTB
IIPEAIIPUSATHEM )

- T1aor-ooOMeH MHEeHUsIMU (0
CTPY-KType paboydero Kamnurasia
KaMITHUN)

- MOHOJIOT — ITPE3CHTAIHS
«IDKOHOMUYECKUE PECYPCHI
TIPEITPUSATHS
IIncemo
- 3aliCh OCHOBHBIX MBICJIEN U
(akToOB U3 ayTMOTEKCTOB U
TEKCTOB JIsI YTEHUS 110
M3y4aeMoil Teme
- 3aIUCh KPATKOTO COJICPIKAHMS
JIOKJIa/1a, TUCKYCCUU
- HaIMCaHUE KPaT-KOTo
u3noxkeHus (Summary) u3ydeH-
HOTO TEKCTA.

—  TPYIIIOBOE
TEKCTa 110 TeMe

- poneBasg wurpa <«Ilmocel u

MUHYCBI PEOpPTaHU3aALInN»
Ipakmuueckoe 3adanue -

YTEHHE TEKCTa C DJJIEMEHTaMHU

aHanu3a " rnepeoja. Briienenue

o0cyxaeHue

IVIABHOW W BTOPOCTENIEHHOU
uH(popManun TEKCTa.
BelmtonHeHne  S3BIKOBBIX U
KOMMYHHMKaTHUBHBIX
YIIpaKHEHUH.

Tema 14. OyHkuun
MeHeDKMEHTA:
KoHntpous.

MOHUTOPUHT AEATEIBHOCTH
OpraHU3alNu U €€
MOJpa3/IeJICHH, OLICHKA
pe3ynbTaToB. BHyTpeHHMI,
BHEIIHUI, OO ¥ YaCTHBIM,
MEPUONYECKUIN U TTOCTOSTHHBIN
KOHTPOJIb.

Pexomenodyemvie ucmounuxu:
Paszoen 8.8, 8.9, 8.11,

AvynupoBaHue U YTeHUE

- OTpaboTKa MOHUMAHUS
OCHOBHOTI'O ¥ JIETAIIBHOT'O
coliepkaHus (ayJuo) TeKCTa 1o
0003HaYEHHON TEMATHKE.
['oBopenue

- MOHOJIOT-COOOIIEHHE/ TOKIIa
(00 ympaBneHun
PeITPUHIMATEITECKUMU
pHUCKaMH)
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Paszoen 9.1, 9.2, 9.3, 9.4, 9.10

- MOHOJIOT-pa3MmbInuieHue (0
CIIMSIHUSIX U TIOTJIOIICHHUSX )

- mraaor-ooMeH MHeHUusIMH (00
yIpaBiIeHUU
MpeapUHIMATETbCKUMU
pHUCKaMH)

- MOHOJIOT — MPE3eHTaIUs
«CtpaxoBaHue B yCIOBHIX
pHUCKa»

[TuceMo

- 3aIKCh OCHOBHBIX MBICJIEH U
(bakToOB U3 ayTUOTEKCTOB U
TEKCTOB JJIsl YT€HUS T10
M3y4yaeMou Teme
- 3aMKCh KPATKOTO COJIePKaHuUs
JTOKJIa1a, TUCKYCCHH
- HaIllMCaHUe KPaTKoro
usnoxxkenus (Summary)
M3YYEHHOTO TEKCTa.

—  TpymmoBoe  oOcyXIeHue
TeKCTa Mo TeMe

- poneBass  wurpa  «Pucku
peopraHu3alm»

Ipaxmuueckoe 3adanue -
YTeHHE TEKCTa C DJIEMEHTaMH
aHanv3a u rnepesoja. Brinenenue
[NIaBHOH U BTOPOCTENEHHOM

uHpopmaruu TEKCTa.
BrlmmonnHeHHE  SI3BIKOBBIX U
KOMMYHHUKATHBHBIX
YIpaKHCHUH.

Tewma 15. ®ynkuuun
MEHEKMEHTA:
JIunepcTBO/MOTHUBAITHS.

Koopaunanust 1esTenbHOCTH
opranusanuu. Mcnonp3oBanue
BIIMSIHUSA JJI1 MOTHBALMU
paboTHUKOB. DopMHpOBaHUE
MPUBJIEKATEILHOIO UMHJDKA
KOMITaHUH.

Pexomenodyemvie ucmounuxu:
Pazoen 8.8, 8.9, 8.11,
Paszoen 9.1, 9.2, 9.3, 9.4, 9.10

AynupoBaHHe U YTEHUE

- OTpaboTKa MOHUMAaHUs
OCHOBHOTO H JIETaJILHOTO
cojiepxkanus (ayIno) TEKCTa o
0003HauUEHHOHN TeMaTHKe.
I'oBopenue

- MOHOJIOT-COOOIIIEHUE/OKIIa
(0 MapKETHHIOBBIX CTPATETHUSX)
-MOHOJIOT-Pa3MBbILIUIEHNE (o
MapKETHHTOBOM  00€CIieYeHUH
HKOHOMHUYECKOH  JIeATEIbHOCTH
¢bupmsl.)

- T1aor-oOMeH MHEHUSIMU (O
cneunduke pexiambl)

- MOHOJIOT — TIPE3CHTAIHS
«IIponBuxeHre HOBOro
MPOAYKTa Ha PhIHKE)

ITncemo

- 3aIIMCh OCHOBHBIX MBICIIEH U
(bakTOB U3 ayJMOTEKCTOB U
TEKCTOB JIsI YTEHUS 110
M3y4aeMoil Teme

- 3aIUCh KPATKOTO CO/ICPKaAHUS
JOKJIa/1a, TUCKYCCUU

- TOJITOTOBKA PEKJIIAMHBIX ITHCEM
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—  TIpymnmoBoe  0oOCyXIeHHE
Tekcta 1o TemMe - 75% or
TPYJOEMKOCTH  CEMUHApCKOTro
3aHSATHS.
- poneBag wurpa «PexiiamMHbII
MIPOEKT»

IIpakmuyeckoe 3adanue -
YTEHHE TEKCTa C AJIeMEHTaMu
aHaJIM3a U NepPeBo/ia, KpaTKoe
MHCbMEHHOE U3JIOKEHUE
COJIepKaHus ayJIu0) TEKCTa..
NunuBuyanbHbie
MOHOJIOTH/TIPE3CHTAIINY Ha
OCHOBE IpaduyecKoit
uH(pOpMaLIUH.

6. IlepedyeHb y4eOHO-METOAUYECKOT0 O0ecTiedeHHUs JIS CAMOCTOATEIbHOM
padoThI 00Yy4AKOIIMXCS MO JUCHHUIJINHE

6.1. IlepeyueHb BONMPOCOB, OTBOAMMBIX HAa CAMOCTOSITEJIbHOE OCBOCHHE
AUCUMILTHHBI, GOPMBbI BHEAYTUTOPHOI CAMOCTOSITEILHON padoThI

Tabmuua 4

HaumeHoBaHue TeM
(pa3aesoB) M CHUTIIUHbBI

Ilepeyenb Bonpocos,
OTBOAUMBIX Ha
CaMoOCTOSITEIbHOE
OCBOEHHE

®opmMbl BHEAYAUTOPHOM
CaMOCTOSITeILHOI padoThI
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Tema 1. MeHeKMEHT Kak
BHU/[I IEATEILHOCTH.

CyimHocTh
MEHEKMEHTa

Pommn, BeITTONHSIEMEBIC
MEHEIKEPaAMU

Brmonnenue 3aganui,
PEKOMEHIOBaHHBIX YICOHBIMU
IIOCOOUSIMH.

Pabota ¢ yueOHOM U cripaBOYHOU
JUTEPaTypOi.

Pabota ¢ MmynpTHUMEIUTHAMA
Kypcamu.

PaOora c ucronb3oBanueM
OPUTHHAJIBHBIX PO ECCHOHAIBHO-
OPUEHTUPOBAHHBIX HCTOYHHKOB
uH(pOpMaIHU, B TOM YHCIIE U C
HHuTtepHer-pecypcamu, ajis
[IOJATOTOBKU:

a) PowerPoint npesenTanuii c
ncnons3oBanueM CJ/I1;

B) POJIEBBIX HUTD;

[ToaroTroBka Kk Keic-aHaIU3Yy.
N3yyenne marepuana no
npobiieMaM MEXKYIbTYPHOM
KOMMYHHUKAIIIH.

Bremomnnenue 3amanuii u3 bT3
3JICKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 2. YnipaBiieHUeCKUI
TPY.

O6s13aHHOCTH
MEHEKEPOB
VYnpasienueckue
HaBBIKU
Paznuunbie ypoBHH
yIpaBIeHUS.
PaGota meHemKepoB
pa3HBIX YPOBHEN
yIpaBIeHUS.
Cyb6opauHarusi.
Pa6ora
HEeYTMpaBICHUYECKUX

COTPYJHUKOB

Brinonnenue 3agaHui,
PEKOMEHIOBaHHBIX Y4EOHBIMU
IIOCOOUSIMH.

PaGora ¢ yuebHOI 1 cripaBOYHOM
JUTEPATYPOU.

PaGora ¢ mynpTHMenuiHAMU
Kypcamu.

PaboTa ¢ ucroap30BaHuEM
OPUTHHAIBHBIX MPOhECCHOHATBHO-
OPUEHTUPOBAHHBIX HCTOYHUKOB
uH(pOpMaIliU, B TOM YHCIIE U C
Hurepner-pecypcamu, 1ist
MOATOTOBKH:

a) PowerPoint mpe3enTanuii ¢
ucnonb3oBanuem CJII1;

B) POJIEBBIX UTD;

[ToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana no
npobiieMaM MEXKYIbTYypHOU
KOMMYHUKAIIUH.

Brmomnnenue 3amanuii u3 bT3
3JIEKTPOHHOI'0 TECTUPOBAHUS
[ToaroroBka K MpOMEKYTOUHOMY
KOHTPOJIIO
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Tema 3. Kapbepa u
oOpasoBaHHe.
ATnbTepHATUBHBIN BBIOOD.

AnbTepHATUBHBIN BEIOOD
pu BbIOOpE Tipodeccuu
Y BBICILIETO
oOpasoBaHus.

[Ipedepenunu B BEIOOPE
YpOBHsI 00pa3oBaHus U
Kapbephl.

CTaXupoBKH Kak
BO3MOYKHOCTh
npodeccrnoHalbHOTO
pocta

Brmonnenue 3aganui,
PEKOMEHIOBaHHBIX YICOHBIMU
IIOCOOUSIMH.

Pabota ¢ yueOHOM U cripaBOYHOU
JUTEPaTypOi.

Pabota ¢ MmynpTHUMEIUITHAMH
Kypcamu.

PaOora c ucronb3oBanueM
OPUTHHAJIBHBIX PO ECCHOHAIBHO-
OPUEHTUPOBAHHBIX HCTOYHHKOB
uH(pOpMaIHU, B TOM YHCIIE U C
HHuTtepHer-pecypcamu, ajis
[IOJATOTOBKU:

a) PowerPoint npesenTanuii c
ncnons3oBanueM CJ/I1;

B) POJIEBBIX HUTD;

[ToaroTroBka Kk Keic-aHaIU3Yy.
N3yyenne marepuana no
npobiieMaM MEXKYIbTYPHOM
KOMMYHHUKAIIIH.

Bremomnnenue 3amanuii u3 bT3
3JICKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 4.

PeIHOK Tpyna, 3aHATOCTD U
3apaboTHas TUIaTa.

Bunnl 3anstoctu u
BO3HArpaxJeHue 3a TPy

3ansaTocTh U Oe3paboTuia

CoumanbHoe  oOecrieueHue

paboOTHUKOB

MotuBanusa

Brinonnenue 3agaHui,
PEKOMEHIOBaHHBIX Y4EOHBIMU
IIOCOOUSIMH.

PaGora ¢ yuebHOI 1 cripaBOYHOM
JUTEPATYPOU.

PaGora ¢ mynpTHMenuiHAMU
Kypcamu.

PaboTa ¢ ucroap30BaHuEM
OPUTHHAIBHBIX MPOhECCHOHATBHO-
OPUEHTUPOBAHHBIX UCTOYHUKOB
uH(pOpMaIliU, B TOM YHCIIE U C
Hurepner-pecypcamu, 1ist
MOATOTOBKH:

a) PowerPoint mpe3enTanuii ¢
ucnonb3oBanuem CJII1;

B) POJIEBBIX UTD;

[ToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana no
npobiieMaM MEXKYIbTYypHOU
KOMMYHUKAIIUH.

Brmomnnenue 3amanuii u3 bT3
3JIEKTPOHHOI'0 TECTUPOBAHUSA
[ToaroroBka K MpOMEKYTOUHOMY
KOHTPOJIIO
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Tema 5. OpranuzanuoHHas
KYJIbTYypa.

[IpaBuna 3TUKETA

(bopmanpHOTO
He(hopMaTbHOTO OOIIEHUS

[JenoBada aTnKa u
coumanbHan
OTBETCTBEHHOCTb

u

Brmonnenue 3aganui,
PEKOMEHIOBaHHBIX YICOHBIMU
IIOCOOUSIMH.

Pabota ¢ yueOHOI 1 cripaBOYHOM
JUTEPaTypOi.

Pabota ¢ MmynpTHUMEIUITHAMH
Kypcamu.

PaOora c ucronb3oBanueM
OPUTHHAJIBHBIX PO ECCHOHAIBHO-
OPUEHTUPOBAHHBIX HCTOYHHKOB
uH(pOpMaIHU, B TOM YHCIIE U C
HHuTtepHer-pecypcamu, ajis
[IOJATOTOBKU:

a) PowerPoint npesenTanuii c
ncnonb3oBanueM CJIIT;

B) POJIEBBIX HUTD;

[ToaroTroBka Kk Keic-aHaIU3Yy.
N3yyenne marepuana no
npobiieMaM MEXKYIbTYPHOM
KOMMYHHUKAIIIH.

Bremomnnenue 3amanuii u3 bT3
3JICKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 6. Ynpasnenue
3HAHHEM.

C YIIHOCTB YIIPABJICHUA
3HaHHUAMMU.

[TocTpoenue ycnenrHou
CHUCTEMBI YIIPaBICHUS
3HaHUAMMU.

Brinonnenue 3agaHui,
PEKOMEHIOBaHHBIX Y4EOHBIMU
IIOCOOUSIMH.

PaGora ¢ yuebHOI 1 cripaBOYHOM
JUTEPATYPOU.

PaGora ¢ mynpTHMenuiHAMU
Kypcamu.

PaboTa ¢ ucroap30BaHuEM
OPUTHHAIBHBIX TPO(ECCHOHATBHO-
OPUEHTUPOBAHHBIX HCTOYHUKOB
uH(pOpMaIliU, B TOM YHCIIE U C
Hurepner-pecypcamu, 1ist
MOATOTOBKH:

a) PowerPoint mpe3enTanuii ¢
ucnonb3oBanuem CJII1;

B) POJIEBBIX UTD;

[ToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana no
npobiieMaM MEXKYIbTYypHOU
KOMMYHUKAIIUH.

Brmomnnenue 3amanuii u3 bT3
3JIEKTPOHHOI'0 TECTUPOBAHUS
[ToaroroBka K MpOMEKYTOUHOMY
KOHTPOJIIO
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Tema 7. ConanbHas
KOpIOpaTUBHAs
OTBETCTBEHHOCTb.

KopnoparuBHas counaibHas
OTBETCTBEHHOCTb

«I"pMHBOLIMHI» B Pa3HbIX
CTpaHax

Crtpareruu conuaibHON
OTBETCTBEHHOCTH

beszorBeTcTBEHHOE
noBexeHre Omu3Heca

DKOJI0rH4Y€eCcKoe,
COIUATILHOE U
KOPIIOPaTHBHOE yIIPABJICHHE

Brmonnenue 3aganui,
PEKOMEHIOBaHHBIX YICOHBIMU
IIOCOOUSIMH.

Pabota ¢ yueOHOM U cripaBOYHOU
JUTEPaTypOi.

Pabota ¢ MmynpTHUMEIUITHAMH

Kypcamu.

PaOora c ucronb3oBanueM

OPUTHHAJIBHBIX PO ECCHOHAIBHO-
OPUEHTUPOBAHHBIX HCTOYHHKOB
uH(pOpMaIHU, B TOM YHCIIE U C
HHuTtepHer-pecypcamu, ajis
[IOJATOTOBKU:

a) PowerPoint npesenTanuii c
ncnons3oBanueM CJ/I1;

B) POJIEBBIX HUTD;

[ToaroTroBka Kk Keic-aHaIU3Yy.
N3yyenne marepuana mno
npobiieMaM MEXKYIbTYPHOM
KOMMYHHUKAIIIH.

Bremomnnenue 3amanuii u3 bT3
3JICKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

Tewma 8. Konkypenuus.
OpueHraius Ha
MOTpeOUTEIIS.

KonkypeHnus Ha peIHKE
Tpyaa

Y 10BIIETBOPEHHUE 3aIPOCOB
KIINEHTOB

Brinonnenue 3agaHui,
PEKOMEHIOBaHHBIX Y4EOHBIMU
IIOCOOUSIMH.

PaGora ¢ yuebHOI 1 cripaBOYHOM
JUTEPATYPOU.

PaGora ¢ mynpTHMenuiHAMU
Kypcamu.

PaboTa ¢ ucroap30BaHuEM
OPUTHHAIBHBIX MPOhECCHOHATBHO-
OPUEHTUPOBAHHBIX HCTOYHUKOB
uH(pOpMaIliU, B TOM YHCIIE U C
Hurepner-pecypcamu, 1ist
MOATOTOBKH:

a) PowerPoint mpe3enTanuii ¢
ucnonb3oBanuem CJII1;

B) POJIEBBIX UTD;

[ToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana no
npobiieMaM MEXKYIbTYypHOU
KOMMYHUKAIIUH.

Brmomnnenue 3amanuii u3 bT3
3JIEKTPOHHOI'0 TECTUPOBAHUS
[ToaroroBka K MpOMEKYTOUHOMY
KOHTPOJIIO
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Tema 9.
oO01IeHus.

KynbTypa

PedeBoil ATUKET B pa3HBIX
KyJIbTYypax

PeueBbie 1 BepOasibHBIC
HOPMBI B Pa3HBIX KYJIbTYpax

HopMbl MUMHKH U 5KECTOB B
JICJIOBOM OOILIEHUU B Pa3HBIX
KYJIbTYypax

JlemoBoil CTUIIb OCKIbI B
Pa3HBIX KYJIbTYypax

Brmonnenue 3aganui,
PEKOMEHIOBaHHBIX YICOHBIMH
IIOCOOUSIMH.

Pabota ¢ yueOHOM U cripaBOYHOU
JUTEPaTypOi.

Pabota ¢ MmynpTHUMEIUITHAMH
Kypcamu.

PaOora c ucronb3oBanueM
OPUTHHAJIBHBIX PO ECCHOHAIBHO-
OPUEHTUPOBAHHBIX HCTOYHHKOB
uH(pOpMaIHU, B TOM YHCIIE U C
HHuTtepHer-pecypcamu, ajis
[IOJATOTOBKU:

a) PowerPoint npe3zenranmii ¢
ncnons3oBanueM CJ/I1;

B) POJIEBBIX HUTD;

[ToaroTroBka Kk Keic-aHaIU3Yy.
N3yyenne marepuana no
npobiieMaM MEXKYIbTYPHOM
KOMMYHHUKAIIIH.

Bremomnnenue 3amanuii u3 bT3
3JICKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 10.

KOHTaKTI)I B CI/ITyaHI/IﬂX
JIEJIOBOT'O OOIIIEHUS.

OCO0EHHOCTH JIETOBOTO
00IIIeHNs HA UTHOCTPAaHHOM
SI3BIKE

JlenoBbie meperoBopsI
Oouienue no Tenegony

JlenoBas nepenucka

TaOynpoBaHHBIE aCTIEKTHI
OO0IIIEHUS B pa3HBIX
KyJbTypax

Brinonnenue 3agaHui,
PEKOMEHIOBaHHBIX Y4EOHBIMU
IIOCOOUSIMH.

PaGora ¢ yueOHOI1 1 cripaBOYHOIM
JUTEPATYPOU.

PaGora ¢ mynpTHMenuiHAMU
Kypcamu.

PaboTa ¢ ucroap30BaHuEM
OPUTHHAIBHBIX MPOhECCHOHATBHO-
OPUEHTUPOBAHHBIX HCTOYHUKOB
uH(pOpMaIliU, B TOM YHCIIE U C
Hurepner-pecypcamu, 1ist
MOATOTOBKH:

a) PowerPoint mpe3enTanuii ¢
ucnoas3oBanuem CJIII;

B) POJIEBBIX UTD;

[ToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana no
npobiieMaM MEXKYIbTYypHOU
KOMMYHUKAIIUH.

Brmomnnenue 3amanuii u3 bT3
3JIEKTPOHHOI'0 TECTUPOBAHUS
[ToaroroBka K MpOMEKYTOUHOMY
KOHTPOJIIO
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Tema 11.

QYHKIUYA MEHEKMEHTA:
[InanupoBanue.

Paznuna mexay
pPa3IMYHBIMU THTIAMU
IUIAHOB

VYrpasieHue 1o meisam
(MBO),

KroueBble mokasarenu

s dexruroctu (KPI).
Kiaccudukamnus nenei
KOMITaHUH.

MeToa HocTaHOBKH LiEJIEH U
3agay SMART

Brmonnenue 3aganui,
PEKOMEHIOBaHHBIX YICOHBIMU
IIOCOOUSIMH.

Pabota ¢ yueOHOM U cripaBOYHOU
JUTEPaTypOi.

Pabota ¢ MmynpTHUMEIUITHAMH
Kypcamu.

PaOora c ucronb3oBanueM
OPUTHHAJIBHBIX PO ECCHOHAIBHO-
OPUEHTUPOBAHHBIX HCTOYHHKOB
uH(pOpMaIHU, B TOM YHCIIE U C
HHuTtepHer-pecypcamu, ajis
[IOJATOTOBKU:

a) PowerPoint npesenTanuii c
ncnons3oBanueM CJ/I1;

B) POJIEBBIX HUTD;

[ToaroroBka Kk Keic-aHaIU3Yy.
N3yyenne marepuana no
npobiieMaM MEXKYIbTYPHOM
KOMMYHHUKAIIIH.

Bremomnnenue 3amanuii u3 bT3
3JICKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 12. ®yukuuun
MEHEIHKMEHTA:
Opranuzanus.

Opranuzauus u NpuHsATHE
peleHuit

Ommbku B IPUHATHH
pelIeHUH.

Big Data u npunstue

peleHui

Tumsl KoMaHg U UX
COBMECTHas paboTa

Brinonnenue 3agaHui,
PEKOMEHIOBaHHBIX Y4EOHBIMU
IIOCOOUSIMH.

PaGora ¢ yuebHOI 1 cripaBOYHOM
JUTEPATYPOU.

PaGora ¢ mynpTHMenuiHAMU
Kypcamu.

PaboTa ¢ ucroap30BaHuEM
OPUTHHAIBHBIX MPOhECCHOHATBHO-
OPUEHTUPOBAHHBIX HCTOYHUKOB
uH(pOpMaIliU, B TOM YHCIIE U C
Hurepner-pecypcamu, 1ist
MOATOTOBKH:

a) PowerPoint mpe3enTanuii ¢
ucnonb3oBanuem CJII1;

B) POJIEBBIX UTD;

[ToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana no
npobiieMaM MEXKYIbTYypHOU
KOMMYHUKAIIUH.

Brmomnnenue 3amanuii u3 bT3
3JIEKTPOHHOI'0 TECTUPOBAHUS
[ToaroroBka K MpOMEKYTOUHOMY
KOHTPOJIIO
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Tema 13. Yopasnenue
Ou3HECOM.

Buel opranuzanyoHHon
CTPYKTYPBI: IOCTOMHCTBA U
HEJOCTATKU

HGHTpaJ'II/ISOBaHHOC u
ACHCHTPAIN30BAHHOC

IIPUHATHE PEILICHUI

«3a» U «IIPOTUB» yIAJICHHOW
paboThI

D¢ deKTUBHBIN TUMOUIITUHT.

Brmonnenue 3aganui,
PEKOMEHIOBaHHBIX YICOHBIMU
IIOCOOUSIMH.

Pabota ¢ yueOHOM U cripaBOYHOU
JUTEPaTypOi.

Pabota ¢ MmynpTHUMEIUITHAMH
Kypcamu.

PaOora c ucronb3oBanueM
OPUTHHAJIBHBIX MTPOPECCUOHATBHO-
OPUEHTUPOBAHHBIX HCTOYHHKOB
uH(pOpMaIHU, B TOM YHCIIE U C
HHuTtepHer-pecypcamu, ajis
[IOJATOTOBKU:

a) PowerPoint npesenTanuii c
ncnons3oBanueM CJ/I1;

B) POJIEBBIX HUTD;

[ToaroTroBka Kk Keic-aHaIU3Yy.
N3yyenne marepuana no
npobiieMaM MEXKYIbTYPHOM
KOMMYHHUKAIIIH.

Bremomnnenue 3amanuii u3 bT3
3JICKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk MPOMEKYTOUYHOMY
KOHTPOJIIO

Tema 14. Oynkiun
MEHEHKMEHTA:

KoHntpous.

MOHUTOPHHT U OLICHKA IIPH

NIPUHATUN PEILICHUN

JIlnama3zoH KOHTPOJIS U €ro

BaXXHOCThB.

Brinonnenue 3agaHui,
PEKOMEHIOBaHHBIX Y4eOHBIMHU
IIOCOOUSIMH.

PaGora ¢ yuebHOI 1 cripaBOYHOM
JUTEPATYPOU.

PaGora ¢ mynpTHMenuiHAMU
Kypcamu.

PaboTa ¢ ucroap30BaHuEM
OPUTHHAIBHBIX MPOhECCHOHATBHO-
OPUEHTUPOBAHHBIX HCTOYHUKOB
uH(pOpMaIliU, B TOM YHCIIE U C
Hurepner-pecypcamu, 1ist
MOATOTOBKH:

a) PowerPoint npe3enTaunii c
ucnonb3oBanuem CJII1;

B) POJIEBBIX UTD;

[ToaroroBka Kk Kenc-aHanusy.
N3yuenue marepuana no
npobiieMaM MEXKYIbTYypHOU
KOMMYHUKAIIUH.

Brimmonnenue 3aganuii n3 bT3
3JIEKTPOHHOI'0 TECTUPOBAHUS
[ToaroroBka K MpOMEKYTOUHOMY
KOHTPOJIIO
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Tema 15. @yHkuun Ponb nmunepa B opranusanuu | BeinonHeHue 3ananuid,

MEHEKMEHTA: PEKOMEH/IOBAaHHBIX YI€OHBIMU
JIunepcTBO/MOTHBALIUS. Cumb6uo03 nuaepcTsa, OCOOUSMHU.
KOMIIETEHTHOCTH U Pabora ¢ yueOHOI1 1 cripaBOYHOIMA
MOTHBALIUU JUTEPATYPOH.
Pabora ¢ MmynpTHMeEaMITHAMEI
BHyTpeHHsIS U BHEIIHSS KypcamH.
MOTHBALUS Pabota c ucrnosnpzoBanuem

OPUTMHAIBHBIX MPO(ecCHOHANBHO-
MoTuBallMOHHBIE YCTAHOBKU | OPUEHTHUPOBAHHBIX HCTOYHHUKOB
uH(bOpMaliU, B TOM YHUCIIE U C
HNHutepHer-pecypcamu, s
IIOATOTOBKHU:

a) PowerPoint npe3zenTanuii c
ucnosnb3zoBanuem CJII;

B) POJIEBBIX UID;

[ToaroroBka Kk Kenc-aHanusy.
N3yuenne marepuana mno
npobiieMaM MEXKYJIbTYpHOU
KOMMYHUKAIIUH.

Brinonnenue 3ananuit uz bT3
JIEKTPOHHOTO TECTUPOBAHUS
[ToaroroBka Kk IPOMEKYTOUHOMY
KOHTPOJIIO

6.2. IlepeyeHb BONPOCOB, 3aIaHUI, TeM JJI OATOTOBKH K TEKyLIEeMY KOHTPOJIIO

O1eHKa 3HAHUI CTYAEHTOB OCYILECTBISETCS B OaiaX ¢ y4eTOM OLIEHKH paboThl B
cemecTpe (BBINOJHEHUE OOCYXKIEHUS BOMNPOCOB U TEM B COOTBETCTBHM C IIJIaHAMU
CEMUHAPCKUX 3aHATHUI; OOCYXIEHUE 3aJlaHuid ISl CaMOCTOSATEIbHON paboThl; OMpPOC
CTYJIEHTOB 1O MPOWICHHOMY MaTepualy; y4yacTHUE B AUCKYCCHUSIX MO MPOOJIEMHBIM TEMaM
OUCUUIUIMHBL,  BBIOJIHEHHE  CTYJACHTOM  MPEMJIOKEHHBIX  KEHCOB;  BBINOJIHEHUE
KOHTPOJIbHOM paOOTBHI.

[IpoMexyTOUHBIN KOHTPOJIb MPOBOAUTCS B (hopme  3auera/sK3aMeHa IO UTOTaM
MOJYJIsI, OLUEHKH WUTOTOBBIX 3HAHUM M B COOTBETCTBUM C KpurepusmMu DOUHAHCOBOrO
YHUBEPCUTETA PEATU3YETCs CIELYIOINUM 00pa3oMm:

Ne Bup otuetHocTn Bannbl

1. PaGora B MojtyIe 40

2. 3aueT/sK3aMeH 60
Wroro: 100
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@opMbI KOHTPOJISI YCIIEBAEMOCTH M X 0aJJIbHAS OLlEHKA

Ne Buabl KOHTPOJIsA y4eOHOM 1eATeJIbHOCTH CTYIEHTOB Banabl

(I)Oprl TEKYLIEro KOHTPOJIdA

1. |AxTuBHas paboTa HA CEMHUHAPCKOM 3aHATHH (B TOM YHCIIE OJIUII-OMPOC 11O TEME) 12
2. [[Mocemenue 6
3. |BeimonHeHue 3apaHee MOATOTOBICHHBIX JUIS BRICTYIUICHHS HA CEMUHApPE JOKIIAJIOB, 12

BBICTYIUICHUI, aHAJIN3a KEICOB, CUTYAallMOHHBIX 3a/1a4 (I10 MEePEYHIO, MPEATI0KEHHOMY
MpernojaBaTesieM, BEAYIIUM CEMUHAPHI)

4. |BplNosHEHNE JOMAIIHETO TBOPUECKOTO 3aJaHUs 10

HToro Tekyumii KOHTPOJIb 40

(DOpMI)I MPOMEKYTOYHOT0 KOHTPOJISA

60
2 Bauer (I, 11, III cemecTpsbl) / Ix3amen (IV cemectp)

Hroro: 100

6.2.1. Ilpumepsl 3a1aHUIi KOHTPOJIBHBIX PA0OT:
TEKYIIAS KOHTPOJIBHAS PABOTA

(mosrycemecTpoBasi aTTecTALMSA)

KonTposbnas padora
Makc. — 6 6amIoB
Yrenue JIeKCHKO-TPAMMAaTHYEeCKHH TeCT IInceMeHHOE 3a1aHuE
Makc. — 4 bayta Makc. - 1 6amn

Makc. — 1 0amn

READING
Task I. Read the text. Say whether according to the text the statements (1-5) are true (T),
false (F), not given (NG).
Admission to an American higher education institution is a lengthy and rather complicated process,
taking a lot of time and effort. First of all, a personal application (Common Application) is filled in,
a kind of request for admission: all personal information about the entrant, the results of examinations
and the level of school achievement, successes and achievements in any spheres (scientific, creative,
sports), interests and dignity are indicated here. It will be useful to attach letters of recommendation
from teachers, tutors, school principals, to pass a personal interview and interview (it is usually
assigned to all promising candidates). Also in the application package is a small (up to two printed
pages) essay written by the student himself. Educational institutions are ready to accept up to 45% of
students in the Early Decision period: such applicants are as confident as possible in their choice,
they are motivated to study in a particular institution and in a particular specialty. Admission of
students on the basis of the Early Decision increases the prestige and rating of the university, as well
as the main competition.
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1. Itis extremely easy to undergo the process of admission to a university.
2. Only the final school scores are indicated in a personal application.
3. Applicants must write an essay and attach it to the application package.
4. Educational institutions usually accept more than 40% of students in the Early Decision period.
5. The more students are admitted during the period of Early Decision, the more popularity the
university gains.
LEXIS
Task I1.
Put in the appropriate word or word combination to complete the statement (6-12).
6. Overheads are the various ... of operating a plant.
A. taxes
B. expenses
C. revenues
D. benefits
7. ..., the quantity of a product that suppliers will provide, is the seller’s side of a market
transaction..
A. Salary
B. Output
C. Supply
D. Demand
8. Natural monopoly is ... from legal monopoly.
A extinct
B. instinct
C. link
D. distinct
9. Each commodity market is ... to special conditions.
A subject
B. object
C. competitive
D. perfect

10.  Antitrust laws are applied to a wide range of questionable ... activities, including but not
limited to market allocation, bid rigging, price fixing, and monopolies.

A. physical

B. sports

C. leisure

D. business
11. When something is ... it doesn’t use a lot of money, fuel, etc.

A economic

B. economical

C. ecological

D. ecologic
12.  The degree to which changes in price cause changes in quantity demanded is called ....

A. elasticity of demand

B. break-even point

C. demand schedule

D. demand curve
Task I11. In each set of four (13-18), match 1-4 with a-d to make word combinations from the
active vocabulary.

13 14 15

1 |demand a |openings |1 |toaffect |a |the market |1 |legal a |demand
2 |substitution (b |effect 2 [tocorner |b [mergers 2 |perfect b |activity
3 |equilibrium [c |price 3 [to examine |c [the price 3 |current c |market
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4 |job d [curve 4 |toaccept |d |fluctuations (4 economic |d |[monopoly
16 17 18

1 |fixed a (resources |1 |human a |blessing 1 |market a |economy

2 |economic |b |wage 2 |consumer |b |labour 2 |business b |profits

3 |capital C [needs 3 |mixed C |revenues 3 |career ¢ |planning

4 |social d [costs 4 |tax d |goods 4 |high d |activity

Task V. Match each of the words or word combinations (19-25) on the left with an appropriate
explanation on the right.

19 | corner the A | changing, especially in level or amount
market
20 | supply B | the quantity of a product that suppliers will provide
21 | fluctuation C | acompany or other organization that has a monopoly in a particular industry
22 | merger D | a business or organization
23 | economical E | to become so successful at selling or making a particular product that almost

no one else sells or makes it
24 | enterprise F | using the minimum amount of time, effort, or language that is necessary

@

25 | monopoly an arrangement in which two or more companies or organizations join

together

COMMUNICATION SKILLS
Task V. Choose the one incorrect salutation in each message (26-30).
26. June, 21 will be a remarkable day of your 23th anniversary as a member of Powerty Ltd. During
these years of work you proved to be a loyal and qualified worker with great potential.
A. Dear Mrs. Wires, B. Dear Mr. Orzhik, C. Hi Jenny,
27. Thank you for your letter! It was nice to hear from you again! You want to know how I spent
the summer. Well, I’'ll do my best to answer your questions.

A. Dear Denis, B. Dear Mr. Overton, C. My dear friend,
28. How are you? I’'m writing to tell you some news about my family.
A. Hi Rita, B. Dear colleagues, C. Dear Julianne,

29. Mrs. M.K. Kim has applied for work as saleswoman in my drugstore. She has referred me to
you as one for whom she has done similar work. Please give me some general information as to
her fitness for this work. I shall be grateful to you for this help.

A. Hi Alex, B. Dear Mr. llich, C. Dear Sirs,

30. With reference to your advertisement in Daily Magazine could you please send me a more
detailed description of your vinyl players. | would also like to know about the discounts that you
provide.

A. Dear Mr Zvukov, B. Dear Sir or Madam, C. Hi Ronnie,

GRAMMAR
Task V1. Choose the one word or phrase that best completes the sentence (31-40).

31. Governments ... take legal actions to restrict or halt business activities of monopolies through
anti-trust laws.

A. must to B. will be able to C. will be able D. will be able
32. The company ... complete control over gasoline in the country but they lost their chance.
A. can obtain B. was able to obtain C. could have obtained  B. could obtain

33. ... in person or communicate by letter?
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A. They ought to meet  B. Do they ought to meet C. Ought they meet D. Ought they to meet
34. Though Florian was a qualified mechanic he ... find a job.

A. was able to B. couldn’thaveto  C.didn’t can D. couldn’t
35. Can | go out? — Of course, you ...
A. may B. can C. might D. could
36. The shop assistant ... careful, but he did not do it.
A. ought to have been more B. hadto be C. be D. must have been
37. He ... ajob in a marketing department and made a great career.
A. could get B. was able to get C. could have got D. could had got

38. Since modern markets are not normally located at any special place, buyers and sellers do not
always ... meet face-to-face.

A. must B. should C. have to D. got to
39. We are late with the delivery. Mr. Coverdale ... be disappointed.
A. must B. should C. should D. has to
40. You ... work so hard; you ought to relax more.
A. oughtn’t B. don’t has to C. shouldn’t have D. shouldn’t

Task VII. Identify the one underlined word or phrase that must be changed in order for the
sentence (41-45) to be correct.

41. Shall I ask the new advertising manager contact the public at large through newspapers to give

A B C
correct information about the new pricing policy?
D
42. If the goods are faulty, the buyer will can go to the shop and say that he cancels the purchase and
A B C
asks for a complete refund.
D
43. Youneedn’t to tell Jill about the party. I’ve already told her.
A B C D
44. In former days people who wanted to buy or sell something must gather on special days in some
A B C
special place called the market.
D
45. The Customs didn’t need check all boxes as they found what they were looking for in the first one.
A B C D
46  They must have contacted him, but he didn’t leave his name and address.
A B C D
47  John can cope with the increasing public relations work. He is able not to need anybody to help him.
A B C D
48 Why don’t we to increase the production? We used to produce more goods earlier and the customers
A B
would buy them all.
C D
49  May | ask you showing me that washing machine in operation?
A B C D
50 You mustn’t look through all these advertisements. Here is a letter from Luke, he is hiring you.
A B C D
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WRITING
Henosoe nucvmo unu nucomo-omsem (follow-up letter) na nonyuennoe nucomo (letter if introduction
/ offer / letter of inquiry / letter of application), ymounsrowee oemanu.

You are interested in applying for an internship in SberBank. You want to gain experience in
commercial banking. Write a letter to inquire about the internship. Write at least 100 words
and cover the following points:

say where you found the information about internship programs
say what you know about the company

give information about your education, skills and experience
ask about availability of internships during winter holidays

5. ask if successful interns may come back to the company after graduating
Dear ...,

(1)
(2)
(3)
(4)

A w e

®)

1'look forward to hearing from you.
Yours sincerely,

Kpurepuu GamibHON OIEHKH Pa3iuYHbIX (OPM TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH
coJiepKaTcsl B COOTBETCTBYIOIIUX METOJAMUYECKUX PEKOMEHIAIUAX Kadeapsl

6.2.2. [Ipumep U TeMATHKA NPe3eHTALMM-

JlaHHbBIEe 3a7aHUS BBITIOJHSIOTCA Kak (OPMBI TEKYIIETO KOHTPOJS YCIEBACMOCTH.
3aaHus  BBIMOJIHSIOTCA TIO TIOPYYEHHUIO TMpEnojaaBareyisi ¢ MCIOJIb30BAHUEM
OPUTHHAJIBHBIX MPOGECCHOHAIBHO-OPUEHTUPOBAHHBIX MCTOYHUKOB MH(MOpPMAIIMH, B
TOM uuciie IuTepHeT-pecypcos:

TemaTuka MyJIbTUMEIUMHBIX NPE3eHTALMM:

1 kypc
- CymHOCTh MEHEIXKMEHTA

- Poun, BeIONHSAEMBIE MEHEIKEPAMU

- OO0s3aHHOCTH MEHEIKEPOB Y TIPABICHYECKHUE HABBIKU

- PaznuuHble ypOBHM yIpaBIICHUS.

- Pabota meHemxepoB pa3HbIX ypoBHEW yrnpasienus. CyOopauHaIius.
- Pabota HeynpaBieHYECKUX COTPYAHUKOB

- CyIIHOCTH YNpaBJICHUS 3HAHUSAMM.

- TlocTtpoeHune yCrenHon CUCTEMBI YITPABICHUS 3HAHUSIMU.
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JlenoBasi 3TUKa U COLIMATIbHAS! OTBETCTBEHHOCTD

KopnoparuBnast coruanbHas OTBETCTBEHHOCTh

«['pUHBOIIMHTY B pa3HBIX CTpaHaX

Crpateruu coluanbHON OTBETCTBEHHOCTH

be3oTBeTcTBEHHOE MOBEICHHE OM3HECa

DKOJIOTHYECKOe, COLMATbHOE U KOPIOPATUBHOE YIIPABICHUE
[IpaBuna 3TrKeTa (HOPMATBHOTO U HE(HOPMAITBHOTO OOIICHHUS
[Ipedepentinu B BeIOOpE ypOBHS 00pa3oBaHUS

Kpocc-kynbpTypHbIe 0COOEHHOCTH HHOSI3BIYHOTO JETIOBOTO OOIIECHUS
TaOyupoBaHHBIE aCIIEKTHI OOIIEHUS B Pa3HBIX KYJIbTypax

2 Kypc

OyHKIUU MEHEIKMEHTA

[InanupoBanue. PazHuna Mexay pa3auyHbIMH TUITAMH [JTAHOB
VYnpasnenue no uensim (MBO),

KitoueBbie nmokaszarenu 3¢pdexruBroctu (KPI).

Knaccuduxanus mneneit KoMmnaHuii.

Merox nocraHoBKH meiiei u 3agada SMART

Opranuzanus ¥ pUHATHE PELICHAN

OmuOKy B MPUHATUU PEILICHUN.

Big Data u npunsitue pemeHui

OddexTuBHBI TUMOWIIUHT. THUIIBI KOMaH]I U UX COBMECTHasi paboTa
JlenoBast 3NeKTpOHHAs NEpenucKa

Buibl opraHu3alilioOHHON CTPYKTYpbI: JOCTOMHCTBA U HEJOCTATKU
[{eHTpann3oBaHHOE U JELUEHTPAIN30BAHHOE MPUHATHE PEIICHUI
«3a» U «IIPOTUB» YIAJIECHHON PabOThI

MOHUTOPHUHT U OLIEHKA MPY MIPUHATUH PELICHUI

JlnanazoH KOHTPOJISl M €r0 BaXXHOCTb.

6.2.3. Ilpumep keiic-anaauza

CASE-STUDY

Background information

ECONOMIC RESPONSIBILITY VS SOCIAL RESPONSIBILITY

In 1970, the Nobel Laureate Milton Friedman published a now famous paper arguing that the role
and responsibility of business is to maximize profits within the basic rule of law. Any activity that
detracted from this responsibility for profit maximization was in the eyes of Friedman, inefficient
and bad for business. For Friedman, the idea of a social responsibility over and above that of profit
maximization was not only counter-intuitive but wrong. Maple Leaf Foods Inc. proves that

Corporate Social Responsibility can be profitable.
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Sector: Food production

Maple Leaf Foods Inc. is a Canadian food protein company that does business in Canada, the US
and Asia. The company is over 100 years old, and its shares trade on the Toronto Stock Exchange.
Social Purpose

Maple Leaf’s social purpose is “To Raise the Good in Food.” Its vision is “to be the most
sustainable protein company on earth”. The company is focused on elevating and continuously
improving the production of healthy, nutritious, affordable and sustainability raised food,
enhancing food security, and making a difference in its industry. Maple Leaf creates sustainable
and stakeholder value through addressing social and environmental issues such as food security,
healthy lifestyles, climate change, water stewardship and sustainable land use. It believes
shareholders profit by having the business address social, economic, and environmental value
creation.

Community Partnerships

The company created the Maple Leaf Centre for Action on Food Security to function as an arm-
length partnership with the company. It has an independent board; four of the eight directors are
company executives, including the President and CEO who is the honorary chair of the board. It is
a registered charity with a mission to collaborate with others to reduce food insecurity in Canada
by 50% by 2030. Bringing financial, collaboration and in-kind support, the Centre works with
innovating food-based programs across the country that advance the capacity of people and
communities to achieve sustainable food security. It supports actions that further learning,
networking and measurement to assess program impact and advance knowledge sharing.

Social Innovation

In 2015, Maple Leaf consulted progressive food organizations about how it could improve its
societal impacts. Many told the company that it was part of the problem. It was focused on food
donations to communities in need when the real cause of food insecurity isn’t about having enough
food. The root cause of food insecurity relates to poverty, accessibility, infrastructure and mental
health. In response the company launched the Maple Leaf Centre for Action on Food Security a
year later with a commitment to bring the entire food value chain together to tackle these issues
holistically. In addition to its funding programs, the Centre hosted two annual food security
symposiums, most recently convening over 160 participants representing a broad range of skills,
resources and interests from across Canada. The symposium included speakers and panelists on
topics including perspectives on progress and barriers from those with lived experience,
government priorities and approaches, collaboration to drive social policy, and perspectives from
industry, civil society and government on what needs to change. According to Michael McCain,
the Honorary Chair of the Centre and President and CEO of Maple Leaf Foods, “Food insecurity
is a social justice issue, not a food scarcity issue or a matter of charity. Through collaboration, our
goal is to amplify our collective efforts to achieve critical social policy and program reforms and
scale initiatives to achieve this, with clear timelines and measurements.”

Case analysis
Task 1
Develop the following idea. Use the word combinations in brackets.

1. The purpose of Maple Leaf Foods Inc. is to create social value, thereby increasing the
company’s productivity and profit.
(to be the most sustainable protein company; to elevate and improve the production of healthy,
nutritious, affordable and sustainability raised food; to enhance food security, to create
sustainable and stakeholder value; to address social and environmental issues; food security,
healthy lifestyles, climate change, water stewardship and sustainable land use; to profit; to
address social, economic, and environmental value creation).
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2. The Maple Leaf Centre for Action on Food Security advances food security.
(to create; to function as a partnership with the company; to be a registered charity; to
collaborate with others to reduce food insecurity; to bring financial, collaboration and in-kind
support; to work with innovating food-based programs across the country; to advance the
capacity of people and communities to achieve sustainable food security; to supports actions
that further learning, networking and measurement)

3. The Maple Leaf Centre for Action on Food Security addresses the root cause of food
insecurity.
(to improve the company’s societal impacts; to focused on food donations to communities in
need; to relate to poverty, accessibility, infrastructure and mental health; to tackle these issues
holistically; to fund programs; to host annual food security symposium; to discuss government
priorities and approaches; to discuss collaboration to drive social policy; to discuss
perspectives from industry, civil society and government on what needs to change)

Task 2.
Comment on the chart below

SOCIAL RESPONSIBILITY vs FINANCIAL
PERFORMANCE?

K.

Y | _’Z .

I" > ~‘\

XX I :

' v ] .
\ ‘ ’ '
\ ’
‘b N S
. -~ 4 -
Charity Partnership Sensitivity

Greeninitiatives Collaboration Honesty

6.2.4. Ilpumep poJieBoii UTPbI

MANAGERIAL INCIDENT & ROLE PLAY
A Day in the Life of a Manager

Situation

You join an internship programme as a management trainee and familiarise yourself with the activity
of a first-line manager in the company that offered you internship.

What you must consider
- the manager’s responsibilities
- your mentor- manager’s schedule
- skills that should be developed to cope with work on a daily basis

Enact the following talks between:

a. Student A, involved in internship programme, and Students B and C who are groupmates
looking for a summer employment in one of the departments.
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Student A
You are a student involved in internship programme of a manufacturing company ABC Ltd. You
have been observing the daily work of your mentor in the department of the company where you’re
trained and supported with managerial skills development. Now you are sharing your experiences
with your groupmates. You discuss your findings with them because they are willing to get a part-
time job as assistant managers in a manufacturing company after graduation from the university.
University graduates often start as assistant managers and are supervised by senior managers, that’s
why this internship is very suitable. Share the details of your internship with your interlocutors. Focus
on the Profile of Your Mentor (Use Supplements)
Make use of the helpful phrases:

+ Let me just say at the beginning...
It makes sense (for somebody to do something)...
May I remind you that ...
It seems illogical for me that ...
| am all for it!
And mind, second thoughts are best?.

e

Student B
You are a third-year bachelor student. You have started looking for a part-time job as an assistant
manager and had talks with employees in different companies in order to find out if any jobs are
available. You explain to your groupmates that the marketplace does not hire just anyone. To succeed
in getting a job you surely have to possess useful skills in management. At your seminars on
management your Professor expanded on three basic managerial skills: technical, human and
conceptual. The need for conceptual skill is greatest at the top level of management and Student A is
lucky to have a chance to familiarise him/herself with the activity of a first-line manager as a
management trainee. You believe the education you are receiving has adequately prepared you for
the work in management sphere. You discuss with your mates all necessary expertise that a good
manager should have.
Make use of the helpful phrases:

+ Do managers have to ... ?

+ Isn’t there anything else .... could do?

+ I’'m sure that’s excellent advice, only ... .

+ I'm afraid that’s out of the question.

+ It’s a golden opportunity indeed!

Student C
You think that to begin with a trainee may not have many managerial skills when job-hunting as a
manager. You assume that your theoretical knowledge is enough and in-house training will help you
obtain all the necessary skills for a short period of time. You try to persuade your groupmates that
there is no need to worry beforehand. You are enthusiastic about making use of your knowledge.
However, you decided that you will start developing the human skills to begin with. You are
absolutely sure that a person with strong human skills quickly engages the audience, potential
customer or current customer. They're able to communicate with people and those people feel like
they are well-acquainted. People with strong human skills extend warmth and understanding that
most people value. This is helpful on a personal and professional level.
Make use of the helpful phrases:

+ First of all, never say die®.

+ It goes without saying.

2 Cemb pa3 0TMepb, 0AUH pa3 oTpesKb. (Cp.: BTopble MbICIM — nydLie).
3 Hukorga He cnegyeT nafatb AYXOM.
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+ If you ask me,  would ...

+ As far as I know ...

+ It’s a well-known fact that ... .
+ Hmm. But suppose ...

+ I'm afraid it’s impossible to...
+ Well that’s another matter.

Student D

You are interested in the personality and the job routine of Student A’s mentor, as you are going to
get internship at the same company next term. Already these days you are to decide in which field
you are going to specialize and choose from the list of suggested mentors. You try to find out in what
activities Student A’s mentor is engaged throughout the day. Moreover, as you are deeply concerned
about proper management you are anxious to know if the mentor plans time efficiently in Student A’s
opinion. You try to speculate on the possibility to adjust the mentor’s management style to be more
effective. In addition you talk to your fellow-student A. regarding the key requirements, duties,
responsibilities, and skills of an assistant manager’s job . You would like to be a great fit for the
position.

Make use of the helpful phrases:

Interestingly, ... .

That’s where the specialist comes in. If you ... .

In any case, ... .

It’s beyond doubt that ... .

Anyway, ... .

There is no denying the fact that ... .

On the face of it, ... .

I am absolutely sure that ... .

That sounds like good advice. Thank you.

R

Role-play Learning Outcome
To sum up, consider the following points:
» Peculiarities of a successful internship in a manufacturing company.
> The details of the position of a first-line manager.
> Skills needed in a job of a manager.

6.2.5. [Ipumep CHTYaIMOHHOTO 33/IaHUS

a. Consider the arguments of the interlocutors and use them to confirm or refute
the statement below. Present your reasoning in not less than 100 words.

Most efficient steps in the decision-making process are: problem
identification, developing alternatives, analyzing the alternatives, choosing
the best alternative.

Follow the plan:
1. Describe steps of decision making process.
2. ldentify the decision making techniques.
3. Discuss organizational effectiveness.

b. Consider the following situation. Expand on it in not less than 15 extended
sentences.
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Suppose your teenage neighbour asked your advice regarding career planning. You
eagerly give him advice. You are sure that employment is no guarantee of escaping
poverty, that’s why looking for a job is a challenge. Word the major rules of job
hunting. You are in favour of using an employment website or certain company's
web site for open jobs. Explain why and what to pay attention to. Suppose your
neighbor gets an invitation for an interview. Dwell upon the documents needed and
give advice to interviewees at the job interview. Say how to set the letter of
application and CV. You also mention the most common mistakes made by
applicants for a job.

7. ®OHJ OUEHOYHBIX CPEACTB JJIS MPOBEJICHUSA NMPOMEKYTOYHOM ATTECTANUMN
00y4arImuxcs Mo JUCUMIIIMHE

[lepeyeHb MIAaHUPYEMBIX pE3YyIbTATOB OCBOCHHS OOpPa30BATEIBHON MIPOrpaMMBbl
(mepeyeHb KOMIETEHIIN ) C yKa3aHUEeM UHAUKATOPOB UX JOCTHXKEHUS U TJIAHUPYEMBIX
pe3ynbTaToB OOydYeHHUs MO JUCHUIUIMHE coaepxkuTcs B pasgene «2. Ilepeuenb
IUIAaHUPYEMBIX PE3YyJbTaTOB OCBOCHUSA 00pa30oBaTENIbHON MporpaMMbl (IIE€peueHb
KOMIIETEHIIMM) C YKa3aHUEM WHAMKATOPOB HX JOCTHXKEHHS U IUIaHUPYEMBIX
pe3yNbTaTOB 00YUYEHHUS M0 AUCLMILIUHEY.

Tabauua 5
HaumenoBanue HNuauxkaropsl Pe3yabTarsl 00yueHus Tunosbie
KOMIEeTeHIUH AOCTHKEHUS (yMeHHUs ¥ 3HAHNSA), KOHTPOJIbHbIE
KOMIETEeHIUH COOTHECEHHbIE € 3aaHus
WHIMKATOPaMH
JOCTHKEHUSI
KOMIIETEeHIINH
CriocobHOCTb 1. Ucnonp3yet 1.3nanue: 3Hnanue:
NPUMEHSTH 3HAHUS WHOCTPAHHBIN S3bIK B |- 3HaueHUs u3ydeHHbix | Task. Draw a cross-
WHOCTPAHHOTO SI3bIKa | MEXKJIMYHOCTHOM JICKCUYECKUX SIUHHII, cultural comparison of
Ha YpOBHE, OOIIeHUH U 00CITy)KHBAIOIIHX KM between several
JOCTaTOYHOM IS npodeCCHOHATIBHOW | CHTYaIlMHd HHOS3BIYHOTO | COuNtries.
MEKINYHOCTHOTO JeSATEILHOCTH, obmenus B chepax Ymenue:
oO1IeHus1, yaeOHOM 1 | BRIOUpast NeSITeITbHOCTH, Share your knowledge
npo(eCCHOHATBHON | COOTBETCTBYIOIINE BEp1IPEIYCMOTPEHHOM of KM with your
JIESITETbHOCTH OasibHBIC U HAIPaBJICHUSIMA groupmates on the
HeBepOaTbHBIE MIOJITOTOBKH following subjects:
cpe/cTBa «MeHeHKMEHTY | - barriers to
KOMMYHHKAITUH. Ymenue: implement
- ACIIOJIb30BAaTh Knowledge
WHOCTPaHHBIH SI3bIK B Management
MEKITHYHOCTHOM - procedures through
o0mIeHNY U which people
npodeCCHOHATBHON communicate and
JEeSITeTLHOCTH MIPH record knowledge
BepOAIILHOM U - disincentives for
HeBepOaTbHOM OOIICHHH. suppliers and
partners to share
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knowledge with
their clients
- knowledge sharing

2. Peanusyer Ha
MHOCTPAHHOM SI3bIKE
KOMMYHHUKATHBHbIE
HAMEPEHUS YCTHO H
MUCHbMEHHO, UCTIOB3YS
COBPEMECHHEIC
nH(pOpMaIMOHHO-
KOMMYHUKAIIIOHHBIE
TEXHOJIOTHH.

2. 3uanue:

- BUJIBI
KOMMYHHUKATHUBHBIX
HAMEPEHUI; 3HAYEHUS
JIEKCUYECKUX €JIMHUIL
MHOCTPAHHOTO SI3bIKA MTPHU
MCIOJIb30BaHUU
COBpPEMEHHBIX
nH(pOpMaIMOHHO-
KOMMYHHUKATHUBHBIX
TEXHOJIOTHIA.

Ymenue:

- oAOUpaTh U MPUMEHSATH
COOTBETCTBYIOILIKE
JIEKCUYECKHUE €TUHUIIBI
WHOCTPAHHOTO SI3bIKA B
OOLIIEHUH U PeueBOM
JIeATETLHOCTH Ha
WHOCTPAHHOM SI3bIKE TIPH
UCIOJIb30BaHUU
COBpPEMEHHBIX
MH(OPMaLOHHO-
KOMMYHHUKATHUBHBIX
TEXHOJIOTHI

3uanue:

Task. Read the
definitions for these
words contained in
different dictionaries
and explain the
difference.

Person

. is used to
combine with nouns to
form new nouns
referring to the
particular job or duty
that someone has. It is
often used instead of -
man or —-woman, e.g. a
chairperson

. is used when
describing someone’s
character or personality
. an individual
human being

. If you talk about
someone as a person,
you are considering
them from the point of
view of their real nature
Personal

. relating or
belonging to a single or
particular person rather
than to a group or an
organization

. used about
services or objects that
you do not share with
anyone else

. used for
describing something
that is friendly and
shows your personality
. connected with a
person’s private life,
rather than their job or
official position
Ymenue:

Task. Fill in the gaps
with the words:
person, persons,
personal, personality.
1. This house has a

warm ... .
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Contact with other
people is a basic ...
need.

Depending on the
company's size, the
... resources
department can be
one ... or a whole
team.

Do you mind if |
ask youa ...
question?

3. Ucnonp3yeT npuemsl
nyOIMYHON peun u
J€JI0BOrO U
npodeccuoHaIbHOIo
JMCKypca Ha
MHOCTPAaHHOM SI3bIKE.

3. 3uanue:

- TpUEMBbl ¥ IPUHLUIIBI
MOCTPOCHHS ITyOINIHON
peuu B CUTYaLUH
MEXKYJIBTYPHOTO
B3aUMOJICUCTBUS; TPUEMBI
yoexaeHus,
apryMeHTaluH,
BBIPQ)KEHUSI MHEHUS Ha
MHOCTPAaHHOM SI3BIKE;
JIEKCHKO-TPaMMAaTHIECKHE
0COOEHHOCTH
MHOSI3BIYHON MyOIMYHOMN
peUu B CUTYaINH
JIEJIOBOTO U
npogeccuoHaIbHOI0
oO11eHus; MpaBuIa
MOJITOTOBKH ITyOJIIMIHOM
peuu Ha UHOCTPAaHHOM
A3bIKE; IPUEMBI U
MHOS3BIYHBIE CPEJICTBA
JIEJTIOBOTO |

PO eCCUOHAIBHOTO
JMCKYpCa;

Ymenue:

- coobmaTh nHpOpMaIHIO
Ha OCHOBE MPOYUTAHHOTO
TeKcTa B (hopme
MOJrOTOBJIEHHOTO
MOHOJIOTHYECKOTO
BBICKa3bIBaHUS;
UCITOJIb30BaTh MPUEMBI U
HPUHIUIBI TOCTPOEHUS
MyOJTUYHOM pedu st
co001IeH s
npodeccuoHanbHO-
OpPUEHTHPOBAHHOTO
COJIepKaHUs Ha
WHOCTPAaHHOM SI3BIKE;

3nanue:

Task. Make 3-5 slides

for a POWER POINT

presentation on the text

Introductions and Small

Talk. Present the slides

to your group-mates

and enhance on the

subject.

Ymenue:

- List the details

- Discuss your
findings with your
fellow-students.

- Construct a point
form summary of
the text

4. lemoHCTpHUpYET
BJIAJICHHSI OCHOBAMH
aKaJIeMHYECKOM

4. 3uanue:
- OCHOBHBIC HOPMBI
aKaJIeMUYECKOTO U

3nanue:
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KOMMYHUKAIIUA U
pEYEBOTO ITHKETA
U3y4aeMoro
MHOCTPAHHOTO SI3BIKA.

COIMAJILHOTO ITIOBEACHUS
Y PEYEBOM ITHUKET,
MIPUHSATHIC B CTPAHE
M3y4aeMoro sI3bIKa
Ymenue:

- coobmaTe nH(pOpMaITHIO
aKaJIEeMHYECKOTr0
COJIepXKaHUs Ha
MHOCTPAHHOM SI3BIKE;
HCIIOJIH30BATh MTPUEMBI
aKaJIeMUYECKON YCTHOU 1
MMACHEMEHHOM
KOMMYHUKAIUU Ha
MHOCTPAHHOM SI3BIKE;
MIPUMEHSATD MPaBUIIa
PEYCBOro ITHKETA B
CUTYaIUAX
aKaJIEMHUYECKOr0 OOIIEHHNS]

Task. Read and
memorize the following
formulas of etiquette.
The techniques of
telephoning are very
much the same in all
countries. But you
should remember your
good telephone
manners:
Ymenue:
When talking on the
telephone — speak
clearly. Do not shout
and take your cigarette
out of your mouth.
Make sure that your
conversation with a
busy person is as brief
as possible.
If a wrong-number call
comes through don’t
lose your temper. Just
say: “Sorry, wrong
number.” Then hang up
but don’t bang the
receiver.
When you get a wrong
number don’t ask:
”What number is this?”
It is good manners to
ask: “Is this three-Six-
four-one-nine?” If not —
apologize.
When making a call
always identify
yourself. It’s especially
important if you are
calling on business.
E.g. “This is John
Martin of Harper &
Grant Ltd. Could 1
speak to Mr. Duncan
?3’
And finally, remember:
if you make the call,
you should terminate it
yourself. You shouldn’t

“drag it out.”
5. I'pamoTHO U 5. 3nanue: 3nanue:
3 PEKTHBHO npaBuiia ucnojn3oBanus | Task. Search the
MOJIB3YeTCS pasnuuHbiXx TexHudeckux |Internet for the
MHOS3BIYHBIMU CpeZCTB ¢ 1enbio moucka |information about the
HUCTOYHUKAMU Y U3BIICYCHHUS peculiarities of business
uHpOpMaLUH. MHOS3BIYHOM etiquette in different

nH(pOpMaIUK; OCHOBHBIC
MpaBuJIa ONpeeseHus
PENEeBaHTHOCTH H

HaaCKHOCTHU MHOA3BIYHBIX

cultures.

Ymenue:

Use at least 5
international sites.
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HCTOYHUKOB; OCHOBHBIE
MpaBWJIa aHAIH3A U
CHHTE3a HH(POPMALIUY;
Ymenue:

- IOHUMATh UH(OPMALIHIO
IpU YTEHUH Y4eOHOM 1
CIIPaBOYHOU JIUTEPATYPBI
B COOTBETCTBHH C
KOHKPETHOH LIEJIBIO;

- U3BJIEKaTh OCHOBHYIO U
BTOPOCTETICHHYIO
uHpopmaruio u3
MHOS3BIYHBIX HCTOUHUKOB
pa3HOro THIIA;
CHUCTEMaTH3UPOBATh U
MPUMEHSITh U3BJICYCHHYIO
uHpopMaUO 115
peleHus
KOMMYHHKATHBHBIX H
poeCCHOHANIBHBIX 3a]1a4

Arrange the findings in
the written report about
your research and make
the Power Point
presentation afterwards.
Discuss with your
colleagues how it
compares with the
situation in Russia.

6. [Iponymupyer Ha
MHOCTPAaHHOM SI3bIKE
IIMCbMEHHBIE PEUEBBIC
IIPOU3BE/ICHNUS B
COOTBETCTBUU C
KOMMYHUKaTUBHON
3aJa4eH.

3nanue:

- OCHOBBI OpTraHU3AINH
MUCbMEHHOU
KOMMYHHKAIUH; PYHKIIHH
MUCHhMEHHBIX
KOMMYHHKATHBHBIX
CPEJICTB.

Ymenue:

- IUCbMEHHO
pealin30BhIBATh
KOMMYHHKATHBHBIC
HaMEPCHHUS
(uHpopmupoBaHue,
MpeAJIOKEHHUE, 3apoc,
noOyXJIeHUE K ACHCTBHUIO,
npock0a, (He)coriacue,
OTKa3, U3BHHECHNE,
0J1aro1apHOCTH);

- COCTaBJIATH JICJIOBBIC
MUChMa,

JOJIKHOCTHBIE 3aIHCKH,
pestome,
COTIPOBOIUTETHHOE
MMUCHMO, KOHTPAKT U UHBIC
BHJIbI TJOKYMEHTOB Ha
WHOCTPaHHOM SI3BIKE.

Ymenue:

Task. Write an e-mail
for the suggested
situation, using rules of
letter-writing and
business etiquette.
Ymenue:

Task. Consider the
situation which requires
Dave’s e-mail to
Joanna.

Dave Blake works at an
advertising agency. A
management position
has recently opened up
at Harper & Grant Ltd.
and Dave’s friend, John
Martin, sent him an e-
mail, asking him if he
could recommend
anyone. He knows
someone who he thinks
would be ideal. Her
name is Joanna Harvey,
and she was a manager
at an agency where
Dave used to work. In
Dave’s last message to
John, he wrote that
Joanna would be
perfect, but that it
might not be a good
time for her to change
jobs right now, as she
has a difficult family
situation at the moment.
John e-mails back and
asks what he means.
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Dave is unsure how to
say that Joanna takes
care of her elderly
mother. He really does
think Joanna would be
great for the job and
wants her to have the
opportunity to be
considered.

DopMa IPOMEKYTOYHOM ATTECTALUM:
3 3auera (1, 2 u 3 cemecTphbl), 1 3x3amMeH (4 cemecTp)

Oopazey Texywieit KonmpoavHoi paoomot padomewt (2 u 4 cemecmput)

LISTENING
Tpexu npeowvssnsromes 2 paza, oowee 38yyanue- 15 munym.
Task 1.
Track 1. Listen to the recording. Decide if the following statement (1-5) is true (T), false (F) or
there is no information about it in the recording (NS - not stated).
5 kopomkux ppaemenmos na 00y u3 npotioennvix mem. Obwee 38yuanue ne bonee 3x MuHym
1. Speaker One’s job gives her the chance to meet people.
True False Not stated
2. Speaker Two thinks she should be paid more for the work she does.
True False Not stated
3. Neither Speaker Two nor Speaker Three is thinking of trying to find a completely different
job.
True False Not stated
4. Speaker Four doesn’t have a good relationship with the people she works for.
True False Not stated
5. Both Speaker Four and Speaker Five have to travel a lot for their job.
True False Not stated
Task 2.
Track 2. Listen to the recording. For questions 6-8, choose the best answer, A, B or C.
Ayouoghpaecmenm (Ouanoe unu mMoHono2) Ha ewje OOHY U3 NPOUOEHHbIX meM,— He Oonee 4,5 munym
36YUAHUAL.
6. Has the first candidate any previous experience of the job he is applying for?
A. He has a lot of experience.
B. His experience is not enough for the job.
C. He’s never tried such activity.
7. What does the job he is applying for not involve?
A. Travelling
B. Selling books
C. Meeting people
8. Why did he leave his last job?
A. He doesn’t want to say.
B. He wanted to travel and meet people.
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C. He didn’t like his boss.
9. Why is the second candidate interested in the job she’s applying for?
A. ltis similar to her previous job.
B. She wants to learn how to deal with different kinds of people.
C. She can improve some skills she has already learned.
10. What else does she say about her previous job?
A. Her boss made the job too hard.
B. It taught her something important.
C. She liked the job itself very much.

LEXIS & GRAMMAR
Task 1. Read the text below. Choose the grammatically correct word or word combination from
A, B, C, or D for each question 11-20.

Oxono 2000 n.3. ¢ npobenramu. 3adanus Ha NPotiOeHHble PAMMAMUYECKUE ABTLEHUSL.

Knowing how education and training interact with the economy can help you better understand why
some workers, businesses and economies flourish, while others weaken. Employers want workers
who are productive and ...(11)... management. As the ...(12)... , more pressure is placed on the wage
rate. If the demand for labor by employers ...(13)... the supply of labor, then the wage rate will be
depressed. This is particularly harmful for employees working in industries that have low barriers to
entry for new employees, i.e. they ...(14)... high education or training requirements. Industries with
higher requirements tend to pay workers higher wages, ...(15)... labor supply capable of operating
in those industries and because the required education and training carries significant costs. Increased
job security could make it more difficult to hire trained professionals or fire ...(16).... Workers
increase their earning potential by developing and refining their capabilities. The more they know
about a particular job's function or ...(17)... understand a particular industry, the more valuable they
will become to an employer. Employees ...(18)...to learn advanced techniques or new skills in order
to vie for a higher wage. Usually, workers can expect their wages to increase at a smaller percentage
than the productivity gains by employers. ...(19)... or a portion of the expense of a program, but this
is not always the case. In fact, the worker may lose wages if the program ...(20)... from working.

A B C D
11| are requiring fewer require fewer require less are requiring little
12 supply of labor increasing labor supply increase |labor’s supply increases labor supply
increases
13| won’t keep up with keeps not up with isn’t keeping up with | does not keep up
with
14 do not have are not having have not had a don’t have a
15 because they have both since it is rather | both because thereisa | as there is more
quite smaller a small smaller smaller
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16 | not as much-trained fewer-skilled little skill employers less-trained
employers employees employees
17 the more they will more they the most they the more they
18 want are wanting have been wanting will have wanted
19 Employers pay for Some employers pay Employees pay for Each employee
whole for all every of pay all
20 prevent them prevents him or her | does prevent he or she is going to
prevent

Task 2. Match the words (21-30) to their definitions (A-E). There is one extra definition.

21 | an A | to have no credit, home delivery, repair, installation and other services
advertisement
22 | a bargain B | something bought for less than its real value
23 | acommodity C | something used for advertising things, such as a notice on a wall or in a
newspaper, or a short film shown on TV
24 | to estimate D | an article of trade or commerce, esp. a mineral or farm product
25 | to possess E | to judge or calculate the nature, value, size, amount, etc. of (something)
roughly
26 | manufacturing | F | to have as one’s property, as a quality, etc; own
27 | business G | making (something) on a large scale using machinery
28 | training H | provide with something needed or wanted
29 | to supply | | to work so as to get one's daily bread
30 | to earn one’s | J | the process of teaching people or of being taught for a profession or
living activity
K | commercial activity
Task 3.

Match beginning (31-35) with endings (a-f) . One ending is not needed.

31. | Thank you for a | all, I want to explain the reason for delay.

32. | Well, first of b | inviting me to the conference.

33. | 'm here c | start with explaining the reason for this mistake.

34. | I’d like to d | to tell you that we are going to place an order with you.

35. | Are there any e | by pointing that we are unhappy about the delay in delivery.
f | questions so far?

Task 4

COMPREHENSION

Read the following statements (31-40) and decide if they are true (T) or false (F) according to

the materials studied in this course.
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36. Outputs (resources) are produced from inputs (goods and services) also called factors of
production.

37. As arule, in the UK pocket money is not considered to be a payment for work, but a right.

38. If a nation increases its production of consumer goods, its people will live better lives today.

39. The students hardly ever receive awards to cover tuition and maintenance.

40. The opportunity costs of going to university involve a loss of income and a loss of practical job
experience while attending college.

Task 5

Arrange the phrases (A-F) in the order (41-45) in which they should appear in the letter. One
of the phrases is not needed.

Dear Mr. Milton, A | decide to
I would like to invite you ...(41)... that | believe ...(42)... . attend

The 3D Technologies Seminar held at the Congress Centre ...(43)... will
feature lectures by several key programmers and designers in the field of
3D modeling, ...(44)... trilinear filtering, anti-aliasing and mipmapping. C | with topics

B | to a seminar

I am enclosing 3 tickets for you. | hope that you ...(45)... and | am including
looking forward to seeing you there.

D | areservation in

Best regards, your name

Alfred Grima,
Managing Director
Grima & Co Ltd.

E | will interest
you

F | onJune 13

Task 6

Read the letter again and choose the best answer (A, B or C) for questions 46-50.
46. The letter above is ... .
A. aletter of application
B. a letter of inquiry
C. acover letter
D. aa advertisement
47. The letter is written by ... .
A. astudent looking for internship
B. abusiness partner
C. anangry customer
D. apotential buyer
48. The above letter is written to ... .
A. aseller
B. a potential supplier
C. any person interested in the activity
D. adistributor
49. The sender and the recipient are ... .
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A. not acquainted

B. good partners

C. connected by the common business

D. trying to establish business contacts
50. The letter above is written in order to ... .

A. to find details of the delivery

B. to find out the availability of a discount

C. to change the agreement

D. to complain about faulty product

WRITING

Complete the below formal business email of inquiry from lan McAdam, a client, to a project
manager. Write at least 100 words and cover the following points:

1. First of all ask the project manager to provide you with an update on where you are on the
Skipton Airport Project. Ask him to clarify what the current issues with the delivery system are.

2. Remind the project manager that at the end of your last meeting you requested a copy of the latest

project update report. Unfortunately, you have still not received it. Ask him to forward it to you.

3. Ask the project manager whether the post-installation support covers the equipment 24 hours a

day. Find out what is actually included in the support. Also mention that you’d like to have
confirmation that the cost of parts and labour are included in the package. Point out that you
require this information as soon as possible.

4. Point out that you are considering extending the period of the post-installation support from
Skipton Airport Project from 6 months to 12 months. Say that you would be very grateful if they
could provide you with a quote for this extension.

5. Finalize the email message saying that you would really appreciate if your partners could deal
with these matters urgently.

Dear Mr Mitchell,

| am writing in reference to the current situation with the Skipton Airport Project. We have a
number of questions which we hope you could answer.

(1) First of all,

(2) In addition,

©)

(4) And lastly,

()

| look forward to hearing from you.

Yours sincerely,

lan McAdam
Development Manager

3auer

Obpasey cumyayuoHH020 3a0aHUSL

Confirm or refute the statement below and present your reasoning in 10-15 full sentences. Make
full use of the active vocabulary studied in this course.
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A supply chain starts with the delivery of raw materials from a supplier to a manufacturer and
ends with the delivery of the finished product or service to the end consumer.
Follow the plan:
1. Name the steps in managing production process, when a good or service is created.
2. Explain how supply chain management works and define the role of suppliers, manufacturers,
transporters and distributors in it.
3. Expand on the importance of an efficient supply chain management.

DK3aMeH

Oobpaszey IK3ameHayUOHHO20 Oulema

DenepabHOE TOCYAAPCTBEHHOE 00pPa30BaTe/ibHOE OKIZKETHOE YUPeKIeHue
BbICIIEr0 00Pa30BaAHUS
«®UHAHCOBBII YHUBEPCUTET IIPU IIPABUTEJIbCTBE
POCCHUVICKOM ®EJEPAIIAN»
(PuHAHCOBBIN YHUBEPCUTET)

Kadenpa anrnuiickoro s3pika U mpoecCuOHaTbHOW KOMMYHHKAITUU
Juciunnnaa « MTHOCTpaHHBIN A3BIK»

DaKynbTeT ...

®dopma 00yueHus: OUHas

Cemectp: 4

Hanpasnenus noaroroBku: «MeHEIKMEHT»

ITpoduns: «Jloructukar»

9K3AMEHAIIMOHHBINA BUJIET Ne ...

1. [Ipounraiite n yactuuno nepeseaute Tekct «KHASBAHUE TEKCTA» (6e3
cioBapsi). OTBEThTE HAa BOMPOCHI K3aMEHATOPA MO COACPKAHHUIO TEKCTA U

3aTPOHYTHIM B HEM IpOOJIEeMaM.
2. Bemonaute cutyanmonnoe 3aganne « TEMA CUTYATHUBHOI'O 3AJJAHU .

3. Brimoauute JICKCUKO-TPaMMAaTHYCCKHC 3alaHN.

[ToaroroBuina: (®UO IIpenonaBatesns)

YT1Bepxkaaro:
«..»...202...1.
YT1BepxkaeHo Ha 3acemannu CoBera Kadeapsl aHTIHICKOTO S3b1Ka U TPOPECCHOHATIBHON

KOMMYHUKaIIUH
ITpotokon Ne ... oT ...

Oopa3zuwst 3a0anuii
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1. llpouuraiiTe u yactuuHo nepeseaute Tekct «STRATEGIC, TACTICAL AND
OPERATIONAL PLANS» (0e3 ciioBapsi). OTBeTbTe Ha BOIPOCHI IK3aMeHATOPa
10 CO/IEPKAHUIO TEKCTA U 3aTPOHYTHIM B HeM MpodJieMam.

Strategic plans are designed to meet the broad objectives of the organization — to implement the
mission that provides the unique reason for organization’s existence. They are set at the top
managerial level, and are meant to guide the whole organization.

An organization’s strategic plan is the starting point for planning. The aim of strategic planning is to
help a company select and organize its businesses in a way that would keep the company healthy in
spite of unexpected upsets occurring in any of its specific businesses or product lines.

For example- in order to deal with uncertainties of raw material availability, a company’s strategic
plan may purport to acquire its own facilities for generating raw material. Strategic plan serves as a
guide to the development of sound sub plans to accomplish the organizational objectives.

Top level managers set the strategies that an organization should focus to achieve organizational
goals. Examples of strategies include set-up a plant to generate raw material for the organization’s
manufacturing activities, explore North-East market, and likewise. Middle managers interpret these
strategies and develop tactical plans for their departments that follow strategies in order to contribute
to the organizational goals.

In order to develop tactical plans, middle management needs detail reports (financial, operational,
market, external environment). Tactical plans have shorter time frames and narrower scopes than
strategic plans. Tactical planning provides the specific ideas for implementing the strategic plan. It is
the process of making detailed decisions about what to do, who will do it, and how to do it.

In short, tactical plans may be understood in following terms:

1. Tactical planning deals primarily with the implementation phase of the planning process

2. Tactical planning turns strategy into reality

3. Tactical planning usually has a 1-2 year time horizon

4. Tactical planning is usually tightly integrated with the annual budget process

The supervisor interprets the strategic and tactical management plans as they apply to his unit. This
way, he makes operational plans to support tactical plans. These plans provide the details of how the
strategic plans will be accomplished. Examples of planning by supervisors include scheduling the
work of employees and identifying needs for staff and resources to meet future changes. Operating
plans tend to be repetitive and inflexible over the short run. Change comes only when it is obvious
that plans and specific action steps are not working.

There are two main type of operational plans — Single use plans which are developed to achieve
specific purposes and dissolved when these have been accomplished; standing plans are standardized
approaches for handling recurring and predictable situations.

Note that Tactical plans are based on the organization’s strategic plan. In turn, opera—tional plans are
based on the organization’s tactical plans. These are specific plans that are needed for each task or
supportive activity comprising the whole. Strategic, tactical, and operational planning must be
accompanied by controls.

Monitoring progress or providing for follow-up is intended to ensure that plans are carried out
properly and on time. Adjustments may need to be made to accommodate changes in the external
and/ or internal environment of the organization.
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2. Bommosanute cutyanuonHoe 3aaanue « CUSTOMER RELATIONSHIP
MANAGEMENT »

Topic areas: Managers and management. Functions of management. Customer satisfaction.
Corporate culture: unwritten rules in the workplaces.

You are getting ready for a presentation, in which you intend to discuss customer
relationship management. Use as examples one of the companies studied in this
course. Enlarge on the functions of management and focus on corporate social
responsibility. Say how ethical problems can be dealt with by efficient managers. Say
a few words about the importance of corporate culture. Mention what consequences of
misunderstanding may be. Present your opinion about unwritten rules in the
workplaces: office etiquette, dress code, punctuality, personal calls, coffee and lunch
breaks. Say which work culture you would prefer to work in.

8. IlepevyeHb OCHOBHOM H JOMOJHHUTEJIbHON Y4eOHOH JIUTEPATYPbl, HCOOXOAUMOM
JJIS1 OCBOCHUS M CHUIIMHBI

HopmaTtuBHBIE aKThI

ITpuka3z ot 23.03.2017 Ne0557/0 «O6 ytBepxaenun IlonoxxkeHuss 0 MPOBEACHUU
TEKYIIIETO KOHTPOJIS YCIIEBAEMOCTH U IMTPOMEKYTOUYHOHN aTTeCTAIlMK 00YYaIONIUXCS TI0
nporpaMmam OakajaBpuaTa M Maructparypbl B (OUHAHCOBOM YHHUBEPCHUTETE» U
puKasbl (PUITUATIOB 110 JAHHOMY BOTIPOCY.

OcHoBHAsA

1. Axrnuiickuii si3pIKk B MeHexMenTe: Work out management. P. 1. Starting point :
Y4eOHUK [JI1 CTYJCHTOB, OOYy4YarOUIMXCS TI0 HAMNpaBJICHUIO MOJATOTOBKHU
"MenemxmeHT" (mporpamma noArotoBku OakanaBpoB) / I'.A. [IyOununa, E.II.
3BarunueBa, M.B. Mensauuyk, T.B. @enoceeBa ; nox pen. M.B. MenbHuuyk ;
®unynusepcuteT. Mockasa : [Ipomereit, 2023. 294 c. : un. + Tupax 500 sk3. ISBN
978-5-00172-541-1.

2. AHrnuiickuii s3pIk B MeHemkmenTe: Work out management. P. 2. Functions:
Planning & Organizing : y4eOHHK JJIs1 CTYA€HTOB, OOYYAIOIINXCS IO HAITPaBICHUIO
noAroroBku "MenemkMmeHT" (TIporpamMmMa MNOATOTOBKM OakanaBpoB) / I.A.
HNy6ununa, M.B. Mensunuyk, H.M. Cokxonosa, JI.b. bep6eposa ; nmox pen. M.B.
Menbanuyk ; @unyHusepcuteT. Mocksa: [Ipomereit, 2024. 274 c. : un. + Tupax
500 sk3. ISBN 978-5-00172-555-8.

3. AHrMickuil s3bIK: S5KOHOMUKA W ¢uHaHChl. Y. 1. BBeaeHue B crienuaibHOCTh.
Threshold:  yueOnuk g HampaBiieHud — OakajaBpuara  "DKOHOMHKA',
"Menemxment", "Yrpasnenue nepconagom” / I'.A. Jlyoununa, N1.®. [Ipaunnckas,
H.I'. Konnpaxuna, O.H. IlerpoBa; ®unynusepcurer ; moxa pex. [.A. lyoununoi -
Mocksa: Kuopyc, 2018, 2020, 2021 - 346 c., - HoBoe uzaanue 2022. - 352 c. -
bakanaspuar. - DBC BOOK.ru. - URL: https://book.ru/book/938894 (nara
obpamenus: 4.05.2022). — TekcT : 37EeKTPOHHBIH.
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9.

AHrnuickui sA3bIK: SKOHOMHUKa M (unancel. Y. 2. OOmiee mnpencTaBieHHUE.
Overview: yueOHHMK st Hamp. OakanmaBpuata "DkoHOMEKA', "MeHemKMEHT",
"Vupasnenue nepconaigom" / I'.A. Jlyoununa [u ap.]; PUHYHUBEPCUTET; MO PEI.
I'.A. lyoununoii - MockBa: Knopyc, 2024. - 345 c. - HoBoe uzmaanue 2023. - 360 c.
- bakanaBpuat. - 9bC BOOK.ru. — TekcT : 371eKTpOHHBIH.

JlonosiHUTEIBLHAS
Allison J. The Business 2.0. B1 Pre-Intermediate: Student's Book / J. Allison, P.
Emmerson. - Oxford: Macmillan Pablishers Limited, 2013. - 160 p. + 1 CD. — Tekct
. HCHOCpCI[CTBCHHBIfI
Allison J. The Business 2.0. B1 + Intermediate: Student's Book / J. Allison, P.
Emmerson. - Oxford: Macmillan Pablishers Limited, 2013. - 160 p. + 1 CD. — Tekct
. HEITOCPEICTBEHHBIN
Mann, M. Optimise. B1+ : Student's Resource Centre & Online Workbook :
Student's Book Premium Pack / Malcolm Mann, Steve Taylore-Knowles. London :
Macmillan Education, 2017. 176 p. ISBN 978-0-230-48863-2
Mann, M. Optimise. B2 : Student's Resource Centre & Online Workbook : Student's
Book Premium Pack / Malcolm Mann, Steve Taylore-Knowles. London :
Macmillan Education, 2017. 176 p. ISBN 978-0-230-48880-9
Pilbeam, A. Market Leader. Working Across Cultures/ A. Pilbeam. Edinburgh Gate
: Pearson, 2010. 97 p. (Business English) . ISBN 978-1-408-22003-0.

10. Benoram, M.A. Economics. Finance. Management. AHITIHIACKUI SI3BIK B cepe

9.

HSKOHOMUKH, (PMHAHCOB U MEHEPKMEHTA: Y4eOHUK JJI CTYAEHTOB, 00YJaroMnXCcs
no HampasieHusM "OxoHomuka U "Menemxkment" / M.A. benoram, M.B.
Menpanuyk; @uHyHHUBEPCUTET ; oA pea. M.B. Menbanuyk - Mocksa: Knopyc,
2017, 2021. - 231 c. - bakanaBpuart. - TekcT : HeMOCPEACTBEHHBIH. — To Xe. —
ObC BOOK.ru. - URL: https://book.ru/book/951879 (mara oOpaienus:
03.05.2024). — TeKCT : 3JIEKTPOHHBIH.

Ilepeyenb pecypcoB HHPOPMAUMOHHO - TEJIEKOMMYHMKAIIMOHHOM CeTH

«AHTEpHET», HEOOXOAUMBIX JIJI1 OCBOCHUS TUCHMILIMHBI

OnekTpoHHble pecypchsl bUK:

1. DnextponHas 6ubnamorexka Gunancororo yHusepcurteta (3b) http://elib.fa.ru/
2. DnexktpoHHO-O0ubmmoreyHas cucreMa BOOK.RU http://www.book.ru
3. DIEeKTpOHHO-OMOMMOTEUHAass  cuUcTeMa  «YHHBEPCUTETCKas  OuOInMoTeKa

OHJIAMH» http://biblioclub.ru/
4. DnexTpoHHO-OMOMMOTEeUHas cuctema Znanium http://www.znanium.ru/

5. DIEKTpOHHO-OMOIMOTEUHAs CHCTEMA U3/1aTelIbCTBA «IOPAMT» https://urait.ru/

6. DnekTpoHHO-OUOIMOTEeYHAs cucrema U3/1aTeIbCTBA [Ipocnekt
http://ebs.prospekt.org/books

7. DIEKTpOHHO-OMOIMOTEeUHAs cucTtema M31aTeNbCTBA Jlanb

https://e.lanbook.com/
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8. [enoas onnaiu-6mbmuoteka Alpina Digital http://lib.alpinadigital.ru/

9. Hayunas anektponHast 6uoiunoreka eLibrary.ru http://elibrary.ru

10.HanmonanpHas 31ekTponHas oudanoteka http://H36.pd/

11.bubmmoteka onnaiin Jlekiuit mo busnecy u MapkeTunry uznarenbcrBa Henry
Stewart Talks https://hstalks.com/business/

12.Henry Stewart Talks: Journals in The Business & Management Collection
https://hstalks.com/business/journals/

13.CNKI. Academic Reference https://ar.oversea.cnki.net/

14.CNKI. China Academic Journals Full-text Database
https://oversea.cnki.net/kns?dbcode=CFLQ

15.JSTOR Arts & Sciences | Collection http://jstor.org

16.2nexTponHbIe TPOAYKTHI H3AaTenscTBa Elsevier http://www.sciencedirect.com

17.Emerald: Management eJournal Portfolio https://www.emerald.com/insight/

18.Konnexuus HAy4YHBIX YKYpHaJOB Oxford University Press
https://academic.oup.com/journals/
19.CnpaBounas IpaBoOBast cucTeMa «KoHcynbTaHT ITmroc»

https://www.consultant.ru/

20.CnpaBounas npaBoBas cuctema «I"”APAHT» https://www.garant.ru/

21.OneKTpOHHBIE KOJJICKIIMM KHUT W JKypHAJIOB H3AAaTeNbCTBA Springer:
http://link.springer.com/

22.baza JAHHBIX HAyYHBIX KYpHaJIOB U3/1aTeNbCTBA Wiley
https://onlinelibrary.wiley.com/

23.1ludpoBoii apxuB Hay4IHBIX XypHaIOB: http://arch.neicon.ru/xmlui/

10. MeToanueckne yKazaHus 1 00y4AOIIUXCH 10 OCBOCHUI0 TUCHUILINHBI

CryneHTaMm npy NOATOTOBKE CIIENYET UCIIOIB30BaTh HOPMATUBHBIE JOKYMEHTHI
PUHAHCOBOIO YHUBEPCUTETA, MeTOoINYECKNE PEKOMEHAAUMHU IO [UIAHUPOBAHUIO U
OpraHu3alliid  BHEAYJUTOPHOM  CaMOCTOSATENBHOM  paboThl  CTYJEHTOB IO
oOpa3oBarenbHbIM TIporpaMmam OakajaBpuaTa U Maructparypbsl B (dunancoBoM
YHUBEPCUTETE, yTBEPKACHHBIE ITpukazoM @unyHusepcurera ot 11.05.2021 r. Ne 1040
(cMm. caift ®duHaHCOBOrOo YHHUBEpCUTETa: Ha TJIABHOW cTpanuie paszzaen «Ham
yHHUBepcuTeT»; nanee «EnnHasg npaBoBas 0a3za OUHyHMBEPCUTETA»), UCIIOJIB30BATH
METOAUYECKUE PEKOMEHIALINN JIETIApTAMEHTA.

10.1.1 Meroanuyeckne peKOMEHIANUN CTYAECHTAM 110 MOATOTOBKE MPe3eHTALMHU

OO0yuaromuMcst peKOMeHIyeTcsl, Ucnodib3ysa MHTepHeT-pecypchl, HalTH
JOTIOJTHUTENbHYI0 HH(POPMALIMIO TIO TEME YPOKa U NMPEACTaBUTH €€ B (hopme
MYJIbTUMEIUUHON Mpe3eHTanuu ¢ ucnosibzoBanuem C/I1 (nanpumep, «IloBenenue
NOTPEOUTEINSI HA PHIHKE TOBAPOB U YCIIYT»).
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https://academic.oup.com/journals/

IIpe3enTanus nomKHA OTBEYATh ITOCTABJICHHOW LIEIIH .
[TonGop uHpOpMaIIUK TOKEH OCYIIECTBISATHCS U3 aKTyalbHBIX U MPOBEPEHHBIX
HMCTOYHHKOB.
Heo0xoaumo cTporo npuaepKkuBaThCsl yCTAHOBIEHHOTO PErJaMEHTa.
[Ipe3eHTanus 10KHA OBITH CITAHMPOBAaHA U JIOTUYHO CTPYKTYPUPOBAaHA, UMETh
BCTYIUIEHHE, OCHOBHYIO YacTh U 3aKJIFOUECHHUE .
Craiiipl mpe3eHTaluu BBIMOIHAIOTCS B TE3UCHON (pOpME C yIETOM
peKkoMeHaIuii o Beioope mpudTa, PoHa, WILTIOCTpAIUA U aHUMAIIHH.
Craiiipl He JOJKHBI COAEpKaTh ophorpapuuecKiX U MyHKTYaI[MOHHBIX OIIHOOK.
Crnaiiipl 1OJKHBI OBITH BHITIOJIHEHBI B €IMHOM CTHUJIE.

TpedoBaHus Kk 0GOPMIICHUIO CJIAUI0OB
Caaiin 1
 [Ilanka
* 3aronoBOK
* Wwmsa Astopa, Cryaenueckas ['pynna / Crenens, JlomxkHocTts, [logpasnenenue
* Mecro, /laTa
Caaiinx 2
[Iman npe3eHTannmn
Cuaaiia 3 v nocnenyroonme
« Crnaiipl coaepkar JUIIb CXeMaTHYEeCKOe U3J10KEeHNEe HHPOopMaluu - Hauboiiee
Ba)KHBIE MYyHKTHI / KIFOUEBbIE MOMEHTBI MPE3EHTALMHU, CBS3HBIE MPEIIOKEHUS
JOMYCTUMBI TOJIBKO B UCKIIFOUUTENbHBIX CITy4dasx (IIUTUPOBAHKE)
Ha cnaiine momeniaercs Ta HHGOpMAaIKsi, KOTOPYIO JIEKTOP Hanmucai Obl Ha 10CKeE,
WJIM JIEMOHCTPHUPOBAJ Obl C TOMOILBIO HATTISIAHBIX TOCOOUi (TabauL, 1uarpamm, u
T.I.)
* He ucnonp3oBaTh aHUMALUMIO U AP. CPEACTBA, CIOCOOHBIE OTBJICUb AYJUTOPHUIO
OT COZEpKaHUA MMPE3CHTALINH
* KapTuHKM W WIUTIOCTpalMM HKCIHOJB3YIOTCA TOJBKO, €CIU OHHU MOSICHAIOTCS
JIEKTOPOM B XOJ1€ TPE3ECHTALIUN
» [lpudt He menee 18 myHKTOB, xenarenbHo Times New Roman nnu Arial
 Jlyis rmaBHOM M BTOPOCTENEHHOW MH(pOopManuu — mpudT pa3Horo pazMepa
* [Ber mpudrta U QoHa NOKEH OBITH KOHTPACTHBIM, WCIONB3YUTE IBET IS
BbIICJICHUS] HHPOPMAIIUU C OCTOPOKHOCTHIO
 IlpeanouTtutenex cBetiblil GoH
* I'paduixu u cxembl JOKHBI COACPKATH 3ar0JIOBKU
» Cnaiiapl He TOJDKHBI COAEPKATh JIEKCUKO-TPAaMMaTHYECKUX OIITHOOK
* Ilynkryanus Ha cnanigax cBeeHa K MUHUMYMY
Caaiin-3akiaouenne B ¢dopmare ydeOHOM Mpe3eHTAIMU SIBJISIETCS KPaTKUM
TE3UCHBIM [EPEUYHCIICHUEM IIaBHBIX TYHKTOB MPE3EHTALIUN
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IMpennocaennnii caaiin (References) — cceuiku Ha UCTOYHHMKHU (2-3 cambIx
BA)KHBIX)

3aKJII0UYNTEIbLHBIN CJIa

» KonTtakTtHas nundopmanus

* He pexomenmyrotcsi pasroBopubie ¢gopmynsl («Cracubo!», «bmaromapio 3a
BHUMAaHHE» U IIp.)

10.1.2 MeTonuquKne PEKOMEHIAANUA CTYACHTAM K MMOATOTOBKE K Keﬁc-aHaﬂmy

U pPOJIeBO Urpe.

Case-study & Role-play npencrasiser co60ii KOMMYHUKATUBHYIO ACSITCILHOCTD 110
TEMaTUKe, COOTBETCTBYIOIIEH yueOHO-TI03HABATEIHHON U COIIMAIBHO-KYIbTYPHOMN
HaIPaBJICHHOCTU dTay 00yUYeHUS.

Keiic anaam3: KOHKpEeTHbIE CHUTyaluud (KEHChI) TaHHOTO TIOCOOUSI HMEIOT
nojazaroioBok Consumer skills (A30yka morpeOutens), Tak Kak OTHOCATCS K
MOBCEHEBHOM KU3HH, B KOTOPOH CTYACHTHI SIBIISIOTCS, KaK MPaBUIIO, TOTPEOUTETIIMU
TOBapoB M yciyr. CTyIeHThl HAaYMHAIOT PaboTy Haa KEHCOM C CaMOCTOSITEIIBHOTO
O3HAKOMUTEIFHOTO UTEHUS YCTAHOBOYHOTO TEKCTa. TEKCT COMPOBOXKIAETCS
3aJlaHUSIMM,  MMCIOIIUMHU  WHOSI3BIYHYIO  pPEUYEBYI0 U MPOQPECCHOHAIBHYIO
HarpaBJeHHOCTh. Ha ayauTopHOM 3Tame paOOThl HAJ TEKCTOM Kekca MPOUCXOIUT
COBMECTHOE MEPBUYHOE 00CYKICHUE CUTYyAIUH M0J] PyKOBOJICTBOM IPEMNO/IaBaTels, 1
CTYJIEHTHI TIOJIYHalOT 3aJlaHh€ TMPOJOJIKUTH CAMOCTOSITEIbHOE H3y4YeHUEe Keica u
coOpaTh TOMOJIHUTEITHLHYI0 HH(POPMAIIMIO, B TOM YHCJIE C UCMOJIb30BaHueM MHTepHeT-
pecypcoB. [loBTopHBIH, OoJIee TIIyOOKH aHAIN3 Kelica TTPOXOIUT Ha BTOPOM 3aHATHU
C HCIOJIb30BAHUEM TEXHOJIOTUM MYJIbTUMENUWHON mnpe3eHTaunu. lIpesenranus
BBITIOJTHSCT (PYHKIUIO «HATJSITHOTO TOCOOWS» Il IyOJIMYHOTO BBICTYIUICHUS,
apryMEHTHPOBAHHOTO BBICKA3bIBAHUS WJIM JUCKyccuU. M3yueHue kaxaoro kerica
3aBepIAeTCA MPUHATUEM PEIICHUS WA BHIPAOOTKONW PEKOMEHIAIUI TI0 Pa3pelIeHUIO
o0OcyXIaeMol cHUTyaluu. PereHue mpeacTaBiseTcs WHIWBHIYAIBHO WJIH TPYIION
CTYJICHTOB IMTMCbMEHHO B BHJIE TTPOTOKOJIA, CITY>KEOHOM 3alMCKU WJTU OTYETa.

PosieBasi urpa opraHu4yHO JOTMOJIHAET KEIC aHaIM3, TaK KaK JacT BO3MOKHOCTH
CTyJICHTaM HE TOJBKO WMHUTHPOBATh OOIICHWUE B MpejjiaraeéMoi CUTyarud, HO U
MIPUBHECTU B JCUCTBUS MEPCOHAXKEH CBOIO TOUKY 3PEHUS, Pa3BEPHYTH IUCKYCCHIO,
MOJICIUPOBATh peajbHble cuTyaruu. VIMEHHO B poseBoil urpe (opmupyrorcs u
BBIPA0ATHIBAIOTCS HABBIKM YCTAHOBJICHHWS KOHTAKTa; IMPaBUJIBLHOTO BOCIPUATHS W
OIICHKW TIapTHEpa KakK JIMYHOCTH, BBIPAOOTKM CTpaTerMu W TaKTUKU oOmieHus. Ho

KaKoBOM Obl HU ObuIa (adysa posieBOW WUTPHI, 7Sl CTYACHTOB BaKHAa TOTOBHOCTH K
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KOOTIepallui ¢ KOJIJIEraMu, paboTe B KOJUIEKTHUBE, YTO HEBO3MOXKHO 0€3 pa3BUTHSA
COLIMO-KYJIbTYPHOM KOMIIETEHIIMM 00y4aeMbIX, HEOOXOAMMOCTH COOJIIO/IaTh HOPMBI
NOBEACHUS U 3TUKET. PoseBas urpa - 370 04eHb BaXXKHOE JOIIOIHEHHUE K KEHC-aHaIU3y,

TaKk Kak MMEHHO B pOJEBOW Hrpe (OpMUPYIOTCA M BBIPAOATHIBAIOTCA HABBIKH

YCTAHOBJICHHUsI KOHTAKTa; IPAaBUJIBHOTO BOCHIPUATHS M OLEHKM IIapTHEpa Kak

JMYHOCTH; BBIPAOOTKU CTPATErMU U TAKTUKU OOLICHMUS.

Ha sTame moAroToBKu K poJeBOW Wrpe MpenoAaBaTesb (GOpMHUpPYET TPYIIbI U3
JNENCTBYIOLIUX JIUI BO IVIABE C MOAECPATOpPOM. MoiepaTop co3aaeT CLieHapuil poJIeBOU
UTpBl B OOLIMX YepTax (HaBUTaLMIO), HE MIPOIKCHIBAs POJIM OJPOOHO C peIriuKamH, a
JUIIb ONpenensas NOPANOK PEIUIMIUPOBAHUA, MOAEPATOP MOXKET UIPaTh OJIHY H3
poneii. Ilpu oueHke poneBoil wurpsl paboTra MojaepaTopa  OLICHUBAeTCA
JOTIOJIHUTENbHBIMU  OajulaMu. MogepaTtop TakKe MOXKET HOArOTOBUTH IMPOEKT
penieHus1, KoTopoe OyIeT OKOHYATENbHO BEIPA0OTAHO B XOJI€ POJIEBOM UTPHI.
ITocnenoBaTenbHOCT MOATOTOBKU CTYACHTA K POJIEBOM UIPE:

Orarn 1. MI3y4nTh ONMCAaHHYIO CUTYALUIO.

Ortan 2. BeiOpaTh poib

Oran 3. [IoAroTOBUTECA K PEIUIMIMPOBAHUIO B paMKaxX CLEHAapUsl POJIEBOM WIPBI,
UCIIOJNIb3YSl AKTUBHYIO JIEKCHUKY IO TeMe, 0053aTelbHyl0 (YHKIIMOHAIBHYIO
JIEKCUKY U3 TEKCTa poJieBOM Urphl, (opMmyisl pedeBoro stukera. Power Point
npe3eHTalus, Kak JoOaBOYHBI apryMeHT B JUCKYCCHM, WJIH CHOCO0
IpEJICTaBICHUS PEILIEHNUs, OLIEHUBAETCS JONOJHUTEIbHBIMU OasylaMu.

Oran 4. 3aBepiaroniuit. [IpeasioxuTs pemeHne npooaeMbl WK BEIBO U TPEACTABUTD
€ero B NUCbMEHHOM BHJE, JMOO HamucaTbh NMPOTOKOJ, OTYET, NOKJIAJHYI WIH
CIIy’K€OHYIO 3aIUCKY, JTMOO CTaThIO.

10.1.2 Meroau4eckue peKOMEHAAUMH CTYIeHTaM K MOAr0TOBKEe K BbINOJHECHUIO
CUTYALlMOHHOTI0 3aJaHUS.

CuryaTtuBHOE 3aJjaHHMe MpeAHa3HaueHO Uil (OpMHpOBAaHME YMEHUN M HaBBIKOB

YCTHOW MOJATOTOBJIEHHOM U HEMOATOTOBJIEHHOMN MPOPECCUOHAIBHO OPUEHTUPOBAHHOM

pedd s TOCJENYIOIIET0 HUCIOJIb30BaHUSI B MPO(PECCHOHANBHBIX JUCKYCCHUSIX,

KOH(epeHILIUsIX, IEPEroBOpax, UHTEPBBIO U JIp.

11. TIlepeyeHb UHGPOPMALMOHHBIX TEXHOJOTHi, WCHOJb3yeMbIX MpPHU
OCYIIeCTBJIECHMH 00pPa30BaTeJIbLHOI0 TMpoLecca M0 [IUCHUIUINHE, BKJYas
nepeYyeHb HeOOXOAMMOI0 MNPOrpaMMHOr0 odecmnevyeHusi U HMH(OPMALMOHHBIX
CIIPABOYHBIX CHCTEM-

11. 1. KoMmieKT JIUIIEH3MOHHOT0 IPOTPAMMHOI0 00ecreYeHus :
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1. Windows, Microsoft Office.
2. AutuBupyc Kaspersky

11.2. CoBpemenHble mnpodeccuoHAIbHbIE 0a3bl JAHHBIX U MH(OPMANMOHHbIE

CIIPaBOYHbBIC CUCTEMbI

Nen/m Ha3Banue PEKOMECHAYEMBIX TEXHUYCCKUX U HaumenoBanue
KOMIIBIOTEPHBIX CPEICTB 00YUYeHHs pa3esioB U TeM

1. HudopmanmonHo-npaBoBas cuctema «l'apanr» Tewmpl 1-15

2. HNudopmanmonno-npaBoBas cucrema «KoHcynpTaHT Tewmsr 1-15
[1mrocy

3. DNEeKTpOHHAS YHIIUKIIONE NS : Temsr 1-15
http://ru.wikipedia.org/wiki/Wiki

4, Cucrema KOMIUIEKCHOTO PaCKpbITHS HHGOpMAIIUH Tewmsr 1-15
«CKPUH» -http://www.skrin.ru/

11.3. CeprudunupoBanHbie NPOrpaMMHBIE M ANMNAPATHbIE CPEACTBA 3AIMTHI

uHopmauuu

Vka3aHnHbIe cpeacTtBa HEC UCIIOJIb3YIOTCA

12.

Onucanue MaTepuajJbHO-TEeXHUYECKOH 0a3bl, HeOOXOAMMOM I

OCYIIECTBJICHUSA OﬁpaBOBaTeJILHOFO nmponoecca 1mo IMCIumIJaIn-He

y4eOHbIE ayAUTOPUH, O0OPYAOBaHHBIE KOMIIBIOTEPOM, BBIXOJAOM B MHTEPHET H
CIIT;

Ha0OpbI y4eOHO-HATJIAIHBIX TOCOOMM, COOTBETCTBYIOLIME padOUYMM MpOrpaMMamM
JTUCIUIUINHBL

HOMEIIEHUS JUIsl CaMOCTOSITENIbHOM paboThl — KOYBOPKHUHTH (KOMIIBIOTEPHI C
BbIXOJI0OM B IHTEpHET);

uH(popmManmoHHoe U ydeOHOo-meTonuyeckoe obecneuenue OBC, anekTpoHHas
O6ubIMoTEeKa By3a U AJIEKTPOHHASI HHPOPMAIIMOHHO-00pa3oBaTeIbHAas CPeia;
TEXHUYECKUE CPE/ICTBA 00YUEHUS: KOMIIBIOTEPHI.
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